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| RWDSU Pres. Max Greenberg, CIO Exec. Vice-President John V. Riffe and Local 1-S Pres. Sam. Kovenetsky show satisfaction with merger plans. 
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~ 8000 R. H. Macy Employees Joining R ad , 


NEW YORK CITY—The addition of 8,000 organized department store workers of the R. H. Macy stores to the ranks of 
the RWDSU became a virtual certainty last week with the announcement that 300 shop stewards of Local-1-S had unanimous- 
ly vote for affiliation with the International union. This action, to be ratified a t a membership meeting of the local = 5, 


~ 


a. 


elimaxed nearly a year of discus- 
gions between RWDSU Pres. Max 
Greenberg and Sam Kovenetsky, 
president of Local 1-8. 

The forthcoming merger carries the 
blessings of CIO leaders. Pres. Walter P. 
Reuther and Exec. Vice-Pres. John V. 
Riffe had long urged that Local 1-8 re- 
join the RWDSU, particularly since the 
International’s merger convention last 


May had brought together all CIO af- 


filiates in the retail and distributive field. 

Local 1-8 represents 8,000 employees 
of the giant R. H. Macy & Co., who are 
employed in its main store at 35th St. 
and Broadway and four branch stores in 
Parkchester, Brooklyn, Jamaica and 
White Plains. 

Local 1-S functioned until two weeks 
ago under a CIO charter as the “United 
Dept. Store Workers of America.” With 
the prospect in sight that Local 1-S 
would become part of the RWDSU, the 
CIO Executive Board lifted this charter 
at its last meeting, which was also the 
occasion for final talks between leaders 
of the RWDSU and Local 1-8, including 
Greenberg, Kovenetsky, RWDSU Organ- 
ization Dir. Alvin E. Heaps and Exeo. 
Vice-Pres. Arthur Osman, and Vice-Pres- 








WASHINGTON MEETING + of CIO Executive Board Feb. 24 was occasion of merger 
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idents Philip Hoffstein and William talks between leaders of RWDSU and Local 1-8. L. to r., Pres. Max Greenberg, ClO | THE SOUTH ........-... 8 
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A few days after these talks, the 
RWDSU Executive Board meeting was 
held at the Hotel Concord in upstate 
New York, which Kovenetsky attended 
upon Pres. Greenberg’s invitation. The 
Board heard the president’s report on 
discussions held up to that time and 
goined him in extending a hearty wel- 


by Riffe. 


CIO and desire to participate actively in 
a united labor movement, in order to 
secure and maintain their rights and the 
rights of all workers in the retail and 
department store industry. Such increased 
strength will best be effected through af- 


ployees of the major department stores 
in New York City, including Macy’s the 
world’s biggest. This will give added im- 
petus to our efforts to organize unorgan- 
ized department store employees and 
other retail workers, and will greatly 
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strength derived from affiliation with the 


said, “the RWDSU encompasses the em- 


spirit of labor unity.” 





R.I. Boston Store Workers 
Signing In RWDSU Drive 


. PROVIDENCE, R.I.—A “terrific response” to the RWDSU or- 
ganizing drive at the Boston Store, one of this city’s leading 
department stores, was reported last week by Exec. Vice-Pres. 
Alex Bail following his visit here. Employees are joining the union in 
such numbers, Bail said, that he expects a petition for an election to be 
~~» filed soon with the National Labor Relations Board. 


Meanwhile, the New England drive is also gaining strength in the 
@ampaign at Cherry & Webb’s Dept: Store, and at several large jewelry 
firms in the area. Engaged in the campaign are RWDSU Vice-Pres. Dale 
Buckius, Int’l Reps. Walter Morrissey and Frank Petrucci, and Org. Dir. 
George Mooney and Rep. Joseph Casey of the New England Joint Board. 


The New Eangland drive is one of three RWDSU campaigns now under 
way in New York and the Northeast. The other two are in Long Island 


and New Jersey. 


DISTRIBUTING leaflets 
NEJB Sec.-Treas. 





at Boston Store are 
Nat Kushner and Exec. Vice- 
Pres. Alex Bail. 
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For a Higher Minimum 
RWDSU Delegation to Rally in Washington April 19 


Wagel 





TO ALL MEMBERS OF THE RWDSU: 


One of the most important measures to come before Congress is the pro- 
posal to increase the federal minimum wage from its present level of 75c per 
hour and to extend coverage to many workers not now covered by this law. 


The CIO and AFL are both conducting wgorous campaigns te boost the 
minimum wage to $1.25. President Eisenhower in his message to Congress asked 
for an increase to 90c per hour. With a concerted effort by every union, it will 
be possible to boost the inadequate 90c ,propasal to a figure near to the goal of 
$1.25. ; 


The RWDSU is deeply concerned with the question of coverage, which di- 
rectly affects our members. Employees of retail and department stores and 
of many food processing plants are now exempt from the provisions of the law. 
Other unions are not faced with this problem of coverage, and, therefore, it is 
up to us to do the job. We must bring pressure to bear on Congress to pass this 
important amendment as well as to boost the minimum wage. 


The RWDSU with the cooperation of National CIO is organizing a mass 
delegation to Washington on Tuesday, April 19th. Every local is being asked to 
send as many officers and members as it possibly can to Washington on that day. 


Appointments will be made with Senators and Representatives for our del- 
egation to visit. You will be notified fully of details regarding the meeting place 
in Washington and other arrangements, as soon as they are made. 


The staff of our newspaper, “The Record”, will hgndle arrangements. 
Please notify them as soon as possible as to how many people your local will be 
able to send. I suggest that you also invite members of other unions, local min- 
isters and other people in your own community to join your local’s delegation. 
The more people we have, the better our chances of improving the law will be! 


Remember the day—Tuesday, April 19th in Washington, D.C. Make your 


- plans now for this important mobilization. 


Sincerely and fraternally yours, 


Max Greenberg, 
President 





March 20, 1955 
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Financial Report for 1954 
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RETAIL, WHOLESALE & DEPARTMENT STORE UNION, CIO 


Following is the annual certified statement of the Retail, Wholesale & 
Department Store Union, ClO, prepared and certified by Norman Dorfman, 
Certified Public Account. For purposes of clarification, the report shows 


























cw ‘ * 
income and expense in the first and second half of 1954, as well as for the 
entire year; the first six months of 1954 represents the period before the 
merger convention, while the second half shows the period after the con- 
vention. 
Statement of Assets and Liabilities as of Dec. 31, 1954 
ASSETS LIABILITIES 
Cash in Bank ...... ee-++- $19,249.96 Taxed POPs -.ccccscccace 4,318.43 
Loans Receivable ......... 12,249.43 Funds Payable .........+e 6,102.97 
ag _ secceeeeeeees oes Loans Payable ..... seeeeee 9,500.00 
isc. Exchanges ........e. : 
Org. Advances (cababes 7,856.61 Per Capita Payable ....... 16,600.00 
Furniture & Fixtures....... 17,684,24 - ; acca aaa 
—_—— Total Liabilities .......... $36,521.40 
Total Assets ...... coocee 6961,8914.87 A eee Seedevree. Peawenat 
STATEMENT OF INCOME AND EXPENSES 
INCOME 6 Mos. 6 Mos, YEAR 
1/1-6/31  1/1-12/31 1954 
Per COMO. o<.s6s vb00s ae eee he eee m 285,103.34 523.556.73 809.660.07 
po a ae eee ee eee ‘ 8,340.00 8,682.00 17,022.00 
re ere er OT eTCTT TTC TCT T 800.08 6,601.21 7,401.29 
POPE RTs THOCOME ca ccc cc ceseseccsveee 294,243.42 538,839.94 833,083.26 
EXPENSES 
A te oy 21,933.26 44,469.44 66,402.70 
OPibe BOE. GEER. oes ccicdecone Serr 15,609.00 19,373.43 34,982.43 
BE. Te BS, 0h dso 0 6 0's 00's,02 46 000 O08 149,391.74 262,573.29 411,565.03 
lee ee a UR ab cic t ee cc es cease ‘ 3,385.95 17,448.23 20,834.18 
ee > >: 1,860.30 4,592.38 6,452.68 
Area Onerafing BAD. .....wcccccsesscce . 19,968.77 21,423.30 41,392.07 
Betas. Be COOGEE oo cc cececescdcccce 28,343.46 26,403.72 54,747.18 
Payroll Tames ........ fesasatds caeseese ‘ 2,964.15 4,669.76 * 7,633.91 
eb So EG: 2 eee a Kpawees ° 46,100.00 47,800.00 93,900.00 
TEOiE BS TG oo a vied cccccccenreesecos ° 2,973.95 9,955.80 12,929.75 
Printing & Supplies ....... OTe eee ee 939.94 2,822.62 3,762.76 
Telephone & Telegram .......... “ie 2,499.12 -~ 3,742.49 6,241.61 
TE, TEE . kok cet ccwevere Pee eee 3,043.46 2,411.33 5,454.79 
EE, A, ac 56 ckbOe ee eeeNs ee ee eenee 628.34 882.60 1,510.94 
Pietire Ge MAO 2.06. sccc ese epitees sca —- 430.86 430.86 
BE ks Shes scdecese Kedeoe Reus cecscce.e —_ 124.86 724.86 
Publication ....0..ce.+: PONT oT OTT Te eyy 10,376.49 44,414.32 54,790.81 
THO ices SIERO OE eenwetebae ee ie 5,050.00 2,400.00 7,450.00 
pa a ee seoeeews ve 500.00 500.00 1,000.00 
Death Benefits ..... oer ey re 10,550.00 12,000.00 22,550.00 
SPIE TNO cc iccbcescecdsccetecyes e 7,204.22 4,064.09. 11,268.31 
| Re ate eae ore f aes 2,509.07 5,330.85 7,839.92 
I os ascay ee eeerseys oe coas ds 711.20 680.82 1,392.02 
Ed. & Research ...... és aks sass esen 129.10 255.12 2864.22 
THORAC BD GUTS. oc ccecdiecc civics raat 1,504.00 1,943.37 3,447.37 
DE. ctiueins 666154 0e6SRe Ceswanee eee 2,829.92 2,493.43 5,323.35 
TOTAL, Hr Ue octets ccseccsccccee $341,005.44 $543,806.31 $884,811.75 
EE oo Goce eis Oo sak Oeenereee a re ° 46,762.02 4,966.37 51,728.39 
Transtar GF WURGS 2. .c.cccssccts bteee 11,643.04 658.36 12,301.40 
NET LOGS .ccccscce nee dees ovene a ovccece $ 35,118.98 $ 4,308.01 $ 39,426.99 
£ 
/ 
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American Tobacco 1954 net profit was 


$43,051,087, highest since 1949, as 
against $41,225,921 in 1953 .. . Colo- 
rado Pharmaceutical Assn., fighting 


“encroachment” of food stores into 
drug and drug sundries field, is launch- 
ing an advertising campaign in the 
state urging consumers to buy such 
items in drug stores ... Automatic 
vending machines scored new highs in 
sales in 54. They ran to an estimated 
$1% billion as contrasted with 114 bil- 
lion in ’53. Close to 3 million mechanical 
sales outlets were in operation during 
1954. Most sales were made by cigarette, 
candy and soft drink machines. 
General Foods expects net profit for 
1955 to exceed last year’s $27,913,482... 
F. W. Woolworth 1954 sales amount- 
ed to $721,312,990 . . . Wallachs open- 


products out of cut-price outlets, par- 
ticularly for the Christmas rush, lest 
they lose the year-round business of 
department stores . .. The Borden Co. 
had a 1954 net of $22,724,336, or $4.82 
a share ... Frozen orange juice whole- 
sale prices were raised 5c per dozen 
six-ounce cans by two major producers, 
Bird’s Eye division of General Foods 
Corp. and Libby, McNeill & Libby. Of- 
ficials say the reason is rising fresh 
fruit prices caused by cold weather in 
Florida ... A survey of 247 grocers 
shows only 20% plan to increase store 
space devoted to canned foods, while 
47% will increase frozen food space... 
J. C. Penney earnings last year were up 
more than $5,000,000 despite slight drop 
in sales ... Grand Union Co. for three 
months ending Nov. 27th 1954 showed 
net profit of $801,401 . . . Colonial Stores 
opened 23 new supermarkets in 1954, 
remodeled 6 and closed 33 inadequate 
or less profitable stores. Stores in oper- 
ation total 334. 


DEPARTMENT STORE NOTES — 
February sales in 10 big NYO depart- 
ment stores showed gains over last year. 
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Protest Bill to Bar Labor 


From Politics in Indiana 


INDIANAPOLIS, Ind.—A bill intro- 
duced into the state legislature to bar 
labor political activity has run into a 
storm of opposition and little support. 
*About 30 representatives of the AFL, 
CIO, UMW and rail brotherhoods ap- 
peared against it. Only supporter was 
Sen. Russel Bontrager who introduced 
the bill. 


Governor Hits Rejection 
Of ClO Counsel as Judge 


HARTFORD, Conn. Mrs. Margaret C. 
Driscoll, the counsel for the Connec- 
ticut CIO, has been denied confirmation 
of her appointment as a judge by fhe 
Republican-controlled House of Rep- 
resentatives here in a secret vote. 

Said Gov. Abraham A. Ribicoff, on 
hearing of the rejection: “It will be a 
sad day for our state when we so 
please society that only lawyers who 
represent corporations and insurance 
companies can be judges.” 

Mrs. Dricoll had been confirmed by 
the Senate 20-14 for the appointment 
to the Common Pleas Court. The Sen- 
ate is controlled by the Democrats 20-16. 

Trouble was expected in the House, 
however, when House Speaker W, Shef- 
field Coles told a Lincoln Day dinner 
that he didn’t think Mrs. Driscoll would 
be a “fair-minded” judge because of her 
close labor connections. 

The Republicans control the House by 
a 185 to 93 margin. The vote against 
Mrs. Driscoll was 64 to 97. 


New NLRB Appointment 
Seen Partial to Bosses 


WASHINGTON—The sharp warning 
that public confidence in the impar- 
tiality of the NLRB “will be even fur- 
ther weakened” if amy more pro-em- 
ployer appointments are made by the 
Administration is contained in a minor- 
ity report opposing the confirmation of 
Theophil C. Kammholz as General 
Counsel. 

The report, signed by Senators Paul 
Douglas of Illinois and Patrick Mc- 
Namara of Michigan, declares that as 
a matter of principle appointees to the 
Board should not be too closely bound 
up to either management or labor. And 


it contends that this is particularly true~ 


Home furnishings did better than 
ready-to-wear ... Macy’s efforts to get 
space in Cross County Shopping Center 
in Yonkers have fallen through. They 
wanted to buy scheduled Wanamaker’s 
branch but latter is being held to its 
two year lease . . . Three Hecht Co. 
stores hit new high for year ending 
Jan. 31 with sales of $67,657,000. This 
represents increase of 4.4% over the 
same period last year... S. Klein has 
employed a weather forecaster to help 
plan merchandise promotions. The out- 
fit, Weather Trends, Inc., forecasts up 
to six months in advance ... May Dept. 
Stores have three branch stores under 
construction in suburban areas of St. 
Louis, Los Angeles and Denver, sched- 
uled to open this Summer and Fall... 
Department store sales in Canada last 
year reached new yearly high of $1,- 
065,408,000 compared with $1,024,700,000 
in 1983 ... "Self selection” which has 
eliminated and threatened -the jobs of 
salespeople, will, according to the pres- 
ident of Lit Bros., “never reach the 
point where the salesperson will be ob- 
solete.” He described two most signifi- 





when it comes to such a powerful post 
as General Counsel who is a kind of 
“Lord Chief Justice and High Execu- 
tioner.” 


Describing the unique power of the 
General Counsel some of whose powers 
cannot even be reviewed by the courts, 
Douglas and McNamara pointed out 
that Kammholz spent eleven years as 
a lawyer invariably on management 
side and that he had-appeared against 
many AFL, CIO and _ independent 
unions. 


“Such constant and long-continued 
advocacy for 11 years,” they said, “is 
bound to condition any man’s habits 
of thought and action, to give him a 
bias or bent, however unconsciously, 
that is not consistent with the highest 
impartiality required in the General 
Counsel of the NLRB. 


“ . . We are convinced that a hue 
and cry would have been raised if a 
previous administration—or the present 
one—had nominated fof this post a per- 
son who came from the ranks of labor 
or labor’s legal advocates.” 


Canadian Firm Prosecuted 
For Firing Union Member 


VICTORIA, British Columbia — Au- 
thorization for the prosecution of an 
employer who fired a man because he 
was a union member and for failing to 
enter into collective bargaining with the 
union has been given to local 1-423, 
International Woodworkers (CIO-CCL) 
by the British Columbia Labor Rela- 
tions Board. 


The company, John Luttin Ltd., Caw- 
ston, B.C., is alleged to have fired IWA 
member H.L. Edelburn last October for 
union membership. Prosecution was al- 
so allowed for the failure of the em- 
ployer to bargain collectively within the 
stipulated five days of notice given by 
the union. 


Court Rules Wage Law 
Covers Guards, Watchmen 


WASHINGTON — The United States 
Supreme Court has ruled that the Fed- 
eral Wage and Hour Law applies to 
guards and watchmen and related cler- 
ical employees servicing the warehouses 
of Goldblatt Bros., a chain store organ- 
ization servicing department stores in 
Illinois and Indiana. The suit was filed 
by the Department of Labor. The de- 
cision reverses a lower court. 





Path 


cant changes in department store de- 
velopments as the trend to self selec- 
tion and the tendency to decentralize 
through branch stores. Although recog- 
nizing the importance of self selection, 
he noted that stores will “still need 
brains” to carry out role of “bringing 
goods to the people and people to the 
goods.’ . . . Gimbels annual basement 
sale attracted 5,000 customers during 
its first hour. Extra personnel for the 
event included 25 supervisors and 35 
Pinkerton patrolmen plus an undesig- 
nated number of clerks. Twenty-eight 
city policemen helped control the 
crowd which began to gather at 6:30 
a.m. ... Ohrbach’s volume for the first 
six months at 34th St. has “lived up 
to our expectations” said board chair- 
man Nathan Ohrbach. The old site ef 
Ohrbach’s on 14th St. is being pre- 
pared for “The Fair on Union Square,” 
operated by Consolidated Marts, Ine. 
They will house a combination of food 
and hard and soft lines. It will be open 


six days, from 11:30 am. to 9 pm.’ 


Opening date has been set for some time 
in June. 


—Compiled by EILEEN FANTINO 
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partment store, are both making steady 
progress, it was reported by ‘65’ Organ- 
ization Dir. Bill Michelson. 


Wage boosts gained by about 1,500 
workers in some 75 settlements range 
from 9.6 to 17 cents per hour for one-year 
pacts, and from 16 to 2744 cents in two- 
year contracts. In contracts covering dry 
gvuods, textile, retail firms and movie 
company publicists, both one- and two- 
year pacts were signed within this range. 


Among the latest reported settled are 
two label shops, together employing close 
to 300. At Ever Ready Label, a two-year 
package totaled 20 cents an hour, while 
at the Allan Hollander Co. the package 
averaged 2712 cents over the two-year 
period. 


A substantial number of employees 
at the A&S store in Brooklyn have 
mailed in membership application cards 
attached to the leaflets distributed 
there, Michelson said, while employees 
in the company’s Hempstead branch 
store are also continuing to sign up. 
Because of the recent firing of a union 
member at Hempstead, picket lines 
have been placed at that store, and the 
public response to the picket signs has 
been good. 


Another major organizational effort by 
District 65 is directed to organizing the 
three suburban branches of Blooming- 
dale’s department store. These are locat- 
ed in New Rochelle, Fresh Meadows, L.I., 
and Stamford, Conn. 

Meanwhile, at a leading unorganized 
direct mail firm in the city, Circulation 
Associates, a strike is now going into its 
seventh week. The employer heads an 
anti-union direct mail employers’ asso- 
ciation and has bitterly resisted organiza- 
tion, firing 35 of nearly 200 workers for 
joining the union, and thus bringing on 
the strike. 


An attempt by Circulation Associates to 
ban all picketing was set back Mar. 14 
when N.Y. Supreme Court Justice Aaron 
®teuer refused to issue such an injunc- 
tion. Last week the Direct Mail Local 
members voted to asses themselves in 
support of the strike. Full time workers 
will give 50 cents a week, while part- 
timers will give 25 cents. 

Chief responsibility for the department 


Meany Says Merger 
Will Strengthen 
Anti-Bias Fight 


ATLANTIC CITY, N. J—A national 
trade union conference on civil rights, 
held here by the Jewish Labor Commit- 
tee Feb. 26-27, was attended by 250 rep- 
resentatives of AFL and CIO unions. Rep- 
esenting the RWDSU were Vice-Pres. Mil- 
ton Weisberg, who substituted for Pres, 
Max Greenberg, and General Org. Frank 
Brown and Employment Dir. Joe Tillem 
of District 65. 

The theme of the conference was set 
by AFL Pres. George Meany, who de- 
clared that the forthcoming AFL-CIO 
merger would enable labor to “help build 
@ better America” and strengthen the 
forces combatting discrimination. This 
view was shared by Arthur J. Goldberg, 
general counsel of the CIO, who also 
noted the need to carry on “our fight for 
the preservation of civil liberties and the 
achievement of civil rights.” 

The conference held workshop ses- 
sessions on ways to combat discrimina- 
tion against Jews in employment, on 
integration of Puerto Ricans in union 
and community, and labor participation 
in Jewish community affairs. 

The final session of the conference was 
chaired by Weisberg. In a concluding ad- 
dress to the delegates, he pointed out that 
“It is essential that the program and is- 
gues discussed here are supported by ac- 
tion in our own local unions. 
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District 65 Reports Progress 
In Wage Talks, A & S Drive 


NEW YORK CITY—District 65’s wage campaign, affecting nearly 
20,000 members in more than 1,000 separate shops, and an organizing drive 
to sign up several thousand employees of the giant Abraham & Straus de- 











store organizing campaign lies with Dis- 
trict 65’s 10,000 department store mem- 
bers, who recently voted by secret ballot 
to finance the drive by giving $1 a month 
and to turn out on their days off for pick- 
et duty. 





SUPPORT FOR STRIKE at Circulution Associates, large New York direct 
mail shop, is shown on picket line, here supplemented by Garment area 
members of District 65. 





RWDSU Wins Harrisburg Vote 


HARRISBURG, Pa.—The first NLRB election held in this city in two years 
resulted in a victory for the RWDSU, it was reported by Int’l Rep. Morris Mal- 


mignati. Employees of the Harrisburg Grocery Distributing Co. voted 15 to 10 
for the union in an election held Mar. 7, in the face of an all-out anti-union 
campaign by management in the week before the balloting. 

The firm normally employs about 35 workers. The week before the election, 
which had’ been agreed on as the payroll period to determine employees’ eligibil- 
ity to vote, the company laid off eight workers. Although this action was clear 
grounds for charges of unfair labor practices, Malmignati reported that no 
charges were filed, since such an action by the union would have automatically 
postponed the election until the NLRB had disposed of them. 

The company also issued a long letter to each of its employees urging them 
to vote against the union, but this too failed to turn the tide. At a meeting 
March 12, the shop heard a report on steps being taken to return the laid-off 
employees to work, and discussed demands for a union contract. These include 
a reduction in hours from the present 53-hour week to a 5-day, 40-hour week, 
and an increase in wages from the present flat rate of 95 cents an hour to a 
minimum of $1.50 per hour, as well as company-paid hospitalization and other 
fringe benefits. F 
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3,500 Vote on Strike 
At N. Y. Shoe Stores 


NEW YORK CITY—Authorization for a strike affecting nearly 3,500 
retail shoe employees in the metropolitan area was scheduled to be voted 
at membership meetings of Local 287 and 1268 on March 17 and 18, as this 
issue of The Record was in the mails, it was reported by Samuel Lowenthal 
and pate Binenbaum, managers of the reSpective locals. The strike vote 


was to empower union leaders to set a 
date for the walkout. 


Negotiations with the major shoe 
chains, including Miles, Simco, Kitty Kel- 
ly and National, and the Retail Shoe 
League, embracing smaller chains and 
independent stores, have been carried on 
for several months with the understand- 
ing that provisions of any settlement ar- 
rived at will be made retroactive to the 
expiration date of the contracts. Most 
of the pacts expired last August and 
September. 


Lowenthal reported that the major un- 
settled issues with the Retail Shoe League 
are the unions’ demands for a third 
week’s paid vacation, increased payments 
by employers for welfare benefits and 
adjustment of wage inequities. 


Chain Offer Rejected | 


Meanwhile, an offer by the chains was 
rejected as inadequate. The chains had 
proposed an increase of $1 retroactive 


to last Sept. 1 plus an additional $1 next © 


September, a third week’s vacation after 
15 years, and an increase of $3 per month 
in welfare payments made by the em- 
ployer for each employee. 


Negotiations with the employers were 
expected to continue right up to the 
time set for the local meetings. The 
members of Local 287 were to vote 
March 17, and the members of ‘1268’ on 
the following night. 

A major aim of the negotiations, the 


union leaders said, is to standardize the 
wages and conditions throughout the in- 


_ dustry. In addition to wage increases, 


three weeks vacations and increased wel- 
fare payments, the unions are demand- 
ing additional paid holidays, increase in 
sick leave from six to ten days annually, 
severance pay provisions, dues checkoff 
and other benefits. 


Leading the drive with Lowenthal and 
Binenbaum to win satisfactory settle- 
ments are Ass’t Mgrs. Jack Maltz and 
Sol Sherman of Local 287, and Business 
Agents David Geisler and Sam Ringle of 


sommes, Local 1268. 





FINAL PUSH UNDER WAY TO IMPROVE 
NEW YORK JOBLESS AID LAW 





NEW YORK CITY—RWDSU members in New 
York were urged to give a last minute push to the 
campaign for improvements in the Unemployment 
Insurance law as the state legislature’s adjournment 
in April nears. Retail Food Employees Local 338, Dis- 
trict 65, and Retail Drug Employees Local 1199 have 
been in the forefront of the RDWSU’s fight to raise 
benefits and extend coverage under the unemploy- 
ment insurance law to all workers in the state. 

The three unions joined a State CIO delega- 
tion in Albany last month which buttonholed a num- 
ber of legislators on the issues. Main aim of the 
CIO is to get a raise in benefits from the present 
range of $10 to $30 to a minimum of $16 and maxi- 
mum of $36 a week, with extra allowances for de- 
pendents. 

Of special interest to such groups as ‘338’ and 
1199’, as well as District 65, is extension of coverage 
to workers in shops which employ less than four 
people. The law now excepts such firms. 

Also sought by union members is reduction of 

- eligibility requirements from the present 20 weeks 
of work to 15 weeks, and extension of the number 
ef.benefit weeks from 26 to 39. In addition, unions 
want to repeal.a set of amendments known as the 
Hughes-Brees Act, which have been in effect for 


‘ 


several years and have resulted in extravagant re- 
bates of unemployment insurance taxes to employ- 
ers, while at the same time cutting thousands of 
workers out of benefits through unfair eligibility 
requirements. 

In an outline of the legislative picture, District 
65 Employment Dir. Joe Tillem pointed out that a 
number of bills in each house call for one or an- 
other of the desired improvements. There is no 


one bill which would provide for all the improve-. 


ments sought by labor. He warned that there was a 
chance that Assembly bills calling for improvements 
would be bottled up in the Rules Committee and left 
to die. 

Tillem pointed out that an attempt by the Rep- 
ublican majority to prevent the enactment of im- 
provements to the law has resulted in a flood of 
“irresponsible” bills. 

“At a time when unemployment is high and has 
prospects of remaining high, these people have in- 
troduced bills that will deny benefits to workers and 
give additional tax breaks to employers,” he said. 

He urged RWDSU members to call on their State 


.. Senators and.Assemblymen to give vigorous opposi- 


tion to these bills, while giving equally vigorous sup-_ 


port to those bills which will improve the law. 


. 











Drug Local Members Reject 
$2 Offer by Independents 


NEW YORK CITY —A huge mobilization of 2500 independent store 
members of Retail Drug Local 1199 packed the Grand Ballroom of the Hotel 
Diplomat at morning and evening sessions of a Special General Membership 
Meeting March 9 and unanimously rejected an employer proposal for a 


$2 wage increase. 


Acting on a negotiations report by Mid- 
town Div. Dir. George Glotzer, the mem- 
bers voted to return to their stores and 
inform their employers that they were 
prepared to fight for a decent contract, 

The meeting also authorized the nego- 


Hit Bill toAllowMedicine 
Sale in Non-Drug Stores 


NEW YORK CITY—Acting on a pol- 
itical action report by Vice Pres. William 
J. Taylor, the membership meeting of 
Retail Drug Local 1199, March 9, went 
on record in opposition to the Wicks- 
Waters Proprietary Medicine Bill and 
urged Oswald Heck, Republican Speaker 
of the Assembly, to oppose the bill which 
would permit sale of proprietary medi- 
i@nes in non-drug stores. 

The members also voted to launch a 
telegram and post card campaign against 
the Republican-sponsored rent grab, 
which would result in large scale rent 
hikes for 1199ers and their families, and 
in favor of extending unemployment in- 
surance coverage to stores employing less 
than four workers. 


Our Champagne | 


NEWARK, N.J.—The New Jersey 
CIO has gone on record stating its “un- 
alterable opposition” to establishment 
of minimum retail prices on packaged 











beer. Said the State CIO: “Beer is the 
poor man’s champagne.” 
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tiating committee to take a secret ballot 
strike vote of the membership if a favor- 
able settleent is not arrived at by March 
30. On March 31 contracts covering 3,500 
members employed in 1,100 independently 
operated drug stores in the metropolitan 
area expire. 

Glotzer’s report reviewed the course 
of negotiations with representatives of 
five employer associations, where the em- 
ployer representative repeatedly stressed 
poor economic conditions. An offer of a 
$2 wage increase was finally made on 
Monday, March 7, two days prior to the 
membership meeting. 

“Our negotiating committee is well 
aware that economic conditions are 
not perfect but we are concerned with 
the fact that our members need and 
deserve a decent wage increase,” Glot- 
zer stated. Union demands include a 
substantial wage increase, an increase 
in minimum hiring rates with special 
emphasis on pharmacists and drug 
clerks, and five days sick leave. 

1199 Pres. Leon J. Davis stated that 
“We are confident of achieving a decent 
settlement, Our confidence does not stem 
from what the employers will do but 
from our knowledge of our own strength.” 

Davis told the meeting that the huge 
standing room attendance was another 
indication that “our union is stronger and 
more united today than at any time in 
our history. In these negotiations our 
committee talks from strength not weak- 
ness. This places upon us the respon- 
sibility of utilizing our strength intelli- 
gently and effectively.” 
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4000 at Ceremonies Honoring 
First Retired Shoe Clerks 


Tremendous crowd packed huge ballroom at retail shoe local's affair March 13. 








te Mdaed on 


NEW YORK CITY—The retirement of 29 retail shoe employees under 
their union pension plan was marked at a ceremony attended by 4,000 mem- 
bers and friends March 13 at Manhattan Center. The occasion was the an- 


nual affair conducted by Retail Shoe Em- 
ployees Locals 287 and 1268. 

The 29 retired members received their 
first monthly checks of $50 each from 
the Retail Shoe Employees Retirement 
Fund. The presentation was made by the 
oity’s second-ranking official, City Coun- 
cil Pres. Abe Stark. The Pund, which is 
wholly financed by employer payments, 
provides the $50 pensions in addition to 
whatever the member receives from So- 
cial Security. 

The first of the 29 checks presented 
at the affair went to. Charlies Weiss, 
79, who was the oldest of the group, 
and until his retirement Jan. 1 was 
the oldest working member of Local 
287. Following the presentation, the 
audience, composed of members of both 
locals and their families, enjoyed a top- 
notch entertainment and dance. 

The Retirement Fund is administered 
by a Board of Trustees composed of six 
union trustees and an equal number re- 
presenting management. Loca] 287 Mar. 
Samuel Lowenthal serves as chairman, 


NEWARK, N. J.—A six-year-old boy, one of seven 
shildren of a destitute Italian family, has been “adopted” 
under the Foster Parents’ Plan by the employees of Pet- 
ty’s Drug Stores in Newark, East Orange and Irvington, 
members of Local 108, the Retail Union of New Jersey. 
Onder the terms of the plan the new “foster parents” 
will help to support the child while he continues to live 
with his parents in Rome. 

Cesare Moscato, the boy, will be seven years old April 
1 and he has never owned a toy. He is the son of a rag 
picker whose income in approximately one dollar a day. 
Bince the father suffers from fainting spells due to a 

birculatory ailment, even this tiny income isn’t steady. 
Cesare’s mother, 31 and crippled by rheumatism, is yn- 
able to work and barely able to-care for the children. 


Cesare Moscato, adopted by ‘108’. 



























and Local 1268 Mgr. Joseph Binenbaum 
as co-chairman. Other union trustees are 
Jack Maltz and Sol Sherman of ‘287’, 
and David Geisler and Sam Ringle of 
‘1268’. 

Legal advisers to the Fund are Arthur 
K. Garfinkel and Arthur Steinberg; the 
FPund’s actuary is Samuel N. Ain, and 
Jerome M. Simon serves as administrator. 

The star-studded show was M.C.’d by 
comedian Al Bernie, and featured Betty 
and Jane Kean, singer Billy Daniels, the 
Barry Sisters, dancers Chiquita and 
Johnson, The Four Ramses, Jackson, 
James & Cornell, and Maurice Scott's 
orchestra. It was produced by John 
Pransky of the Entertainment Bureau 
of America. 








New Contract at Read's 
Store in Reading, Pa. 


READING, Pa.—Negotiations for a new 
contract between Local 189 and Read’s 
Dept. Store resulted early this month in 
wage increases of $1 a week for the 65 
employees in addition to other gains, Int'l 
Rep. Frank Meloni reported. 


Improvements in the sick leave and 
vacation provisions of the contract were 
also included in the settlement. Negotia- 
tions were conducted by ‘189’ Pres. Wil- 
lard Herbein and Meloni. 


C10 Group Acts to Aid 
Economy of New England 


GOVERNORS of six states met last 
week with the newly-formed New Eng- 
land Conference of CIO Councils to map 
plans for revitalizing the area’s econcmy, 


On the agenda for the meeting were 
discussions of pending legislation on 
the state and national level, The gov- 
ernors will be asked to back the drive 
for a $1.25 federal minimum wage as 
one method of offsetting the competi- 
tion faced by New England industries. 


THE CONFERENCE was formed less 
than two months ago and already has an 
ambitious program to assist the area, 
Pres. J. William Belanger of the Mas- 
sachusetts CIO Council and Sec.-Treas, 
John J. Driscoll of the Connecticus 
Council head the conference. There are 
representatives from CIO Councils in 
Maine, Vermont, New Hampshire and 
Rhode Island as well. 








ATION of first pension checks to 29 retired shoe salesmen at shoe 
s’ affair brought nine of Retirement Fund trustees to stage of Manhat- 
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Retail Shoe League; New York City Council Pres.dent Abe Stark; Joseph 
Marcus of Tree-Mark Shoe Co.; Charlies Weiss, 79-year-old retired mem- 
ber; Pres. Mac Siegel of National Shoes; Mgr. Joseph 
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Binenbaum of *1268"; 


and Bus. Agents Sol Sherman of ‘287° and David Geisler of 1268. 
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Ohio Toy Workers on Job 





LOCAL LEADERS Steve Paull, |., and Harry Ap- 
pelgarth are classified as fork lift truck operators 
in big Valley Mfg. toy plant. Going from end 
to end of plant with trucks gives them oppor- 
tunity to see, hear and handle many problems. 
Harry is president of Local 150, Steve is chief 
steward. Plant, in Martin's Ferry, O., is only 
toy firm in area besides Louis Marx, also organ- 
ized in RWDSU. 





ASSEMBLY AND PACKING are concerns of, |., Anna Hall and Ann 

Swearingen, who is financial secretary of the oat Anna puts finishing 

touches on toy truck before packing, while Ann packs junior-sized garden 
tool set. Plant when slow employs about 100, at peak 300-400. 


RECORD Photos by Bob 


PUNCH PRESSMAN is local Vice-Pres. Mike Sidone, who looks pretty 


a en ee ee ressure slams down eve 
on the sheet of stee naib, lis sae tendo hen 
at ye 


March 20, 1955 

















few minutes 


14c Won on Strike Eve at Pillsbury Mills 


HAMILTON, O.—Thorough mobilization for a strike has paid off for the 400 members of Local 160, who work at the Pillsbury Mills plant here, 
with the company’s agreement to wage increases of 14 cents an hour over two years, Regional Dir. Al Evanoff reported. 
The late-hour settlement came after a number of earlier conferences with the company had failed to move it on a wage boost to meet the 


workers’ needg and close a gap between 
Tates at the Hamilton plant and other 
Pillsbury plants. The Company’s first 
wage offer was four cents an hour, 
which was decisively rejected by the 
workers at well attended membership 
meetings last month. 


The settlement, which was unanimous- 
ly ratified by the-400 workers, breaks 
down as follows: five cents effective 
March 19, three cents more in Septem- 
ber; another five cents effective March 
19, 1956 and the last penny to be put 
in the envelopes beginning in September, 
1956. 


Wage rates as a result of the settle- 
mem will range from $1.50 to $1.75 
an hour. 


Negotiating for the union were Local 
160 Pres. Clyde Congleton, Business 
Agent Juanita Clark, Evanoff and Mary 
Amos, John Napear, Bob Helfrey, Walter 
Bailey and Howard Radcliffe. 


Preparations by the members of Local 
160 for a strike in the event that the 
company failed to make an adequate 
offer had included a drive to gain 100% 
good dues standing for the entire mem- 
bership. In addition, ‘160’ Pres. Clyde 
Congleton had visited two other com- 
pany plants in Kentucky and Illinois to 
make a comparison of wage rates. 





‘Presses, Curls, 
Squats and Cleans 


CHICAGO, Ill.—The benefits of union 
membership are many and yaried, but 
every once in a while a new one jis dis- 
covered that merits special attention. 
RWDSU'’s Local 194 has come up with 
just such @ one in its new physical culture 
class, where an interested group of about 
a dozen members is finding another way 
to “better health, increased energy, en- 
durance and tranquil mind.” 


The group has called attention to the 
fact that a woman has joined them, dis- 
playing at their meetings, “wonderful 
form in the presses, curls, squats and 
cleans.” To the uninitiated this may ap- 
pear odd language in which to describe 
a woman’s form. Fact is, the reference 
is to the way she looks when she’s liftin 
a@ bar bell. Thus far she’s been able to . 
press, curl, squat and clean as much as 
65 pounds, . . and that’s a lot of wet 
wash, High man so far is Holsea Willis, 
who lifted 195 pounds. 





6 Cent Raises, Other Gains Won 


In Fairmont Food Ice Cream Pact 


HUNTINGTON, W. Va.—A new two year agreement was concluded be- 
tween Local 612 and the Fairmont Food Company’s Imperial Ice Cream 
Division, Int’l Rep. Edgar L. Johnson reported. The plant employs about 


40 members. 


The gains include wage increases of 
six cents across the board plus classifica- 
tion adjustments ranging from five to 
nine cents an hour. Ice cream, milk route 
and over-the-road drivers received in- 
creases totaling 55 cents a day, with 38 
cents effective now and 17 cents next 
year. 


A third week’s vacation after 15 years’ 
service and an additional paid holiday, 
making a total of six, were among the 
other improvements in the new contract, 
which also was changed to eliminate a 
number of causes of grievances. 


The committee included George Hen- 
sley, Bill Eads, Richard Adkins, Carroll 
Ellis, Philip Graham, Jerry Dunford, Don 
Spurlock, John White and Unit Chair- 
man Harry Pethtel, assisted by Johnson, 





Two Heinz Co. Plants 
In Michigan Settle Pacts 


GRAND RAPIDS, Mich.—Activities 
around the state were headed last month 
by contract settlements at two Heinz Co, 
plants in Holland and Saginaw, Int’] Rep. 
John Kirkwood reported. 


Settlements tn both plants were gen- 
erally the same, with wage increases 
averaging more than five cents an hour 
plus comprehensive coverage for hospital- 
ization, medical and surgical care, in- 
cluding polio insurance of $5,000 


Wage boosts at Holland range from 
four and a half to six and a half cents, 
while at Saginaw the range is from four 
to 14 cents. The Heinz employees aro 
members of Locals 705 and 87 respec- 
tively. 








SETTLEMENT VOTE on Pillsbury Mills contract offer to 400 employees of 


Hamilton, O. plant was taken just before strike deadline. 
alley workers members of Local 160, won 14c package in two-year pact, are shown 


The workers, 


here accepting new pact at meeting. 
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NEWPORT NEWS, Va.—At 10:45 last Wednes- 
day morning, the employees of the Chesapeake 
Bay Frosted Foods Co. walked off the job and 
launched a strike against the company’s refusal 
for more than a year to raise its miserably low 
wages of 55 cents an hour. In all this time the 
company has made only a pretense of collective 
bargaining, engaging in a series of offers and 
withdrawals, phony claims of inability to raise 
wages, and finally, a frame-up of the union’s 
organizer, Int’l Rep. Henry Hamilton. 


The Chesapeake workers joined Local 27 of the 
RWDSU in December of 1953. The following May, after 
weathering a number of company delays, they voted 
56 to 4 for Local 27 in an NLRB election. From the 
first day they joined, they took the union to their 
hearts, paying their dues, engaging in all union activi- 
ties, and sticking together through the months of com- 
Pany stalling. 


Hamilton said they're striking “because they'd rather 
starve while walking the picket line than go hungry 
and abused working for 55 and 60 cents an hour under 
conditions which have caused constant illness among 
them.” One member who collapsed on the job died 
in a hospital last November. 


Working with frozen seafood, the Chesapeake em- 
ployees are constantly exposed to cold and they must 
immerse their hands in icy water throughout the 
work day. 

The latest attempt to demoralize the workers was the 
framing of Hamilton on a charge of disturbing the 


Va. Food Workers Begin Strike Against 55 Cent Wages 


peace and threatening harm to a worker in the plant 
who has not joined the union. All he did was talk to 
the worker, but Hamilton was convicted and sentenced 
to @ year’s probation. The case ig being appealed 
through the efforts of attorney W. Hale Thompson, 
who is on the staff of the NAACP. 

Picketing is scheduled to go on from 6:30 a.m, to 
7 p.m., with four squads of pickets splitting the chores. 
A kitchen at union headquarters is supplying food. The 
strike leader is Ernest Craig, chief steward. 


The strikers have saved a small strike fund, which 
is being supplemented by contributions from the 80 
Hidén Storage workers, who comprise the only other 
shop in the local. Support for the strike has been 
promised by a number of the community’s churches, 
and an initial leaflet distribution of 5,000 has been 
prepared to seek other public support. 


Aid has also been pledged by Julian Carper, executive 
secretary of the Virginia State CIO. The president of 
the Tidewater area CIO Council has likewise promised 
support. 

Negotiations for a first RWDSU contract got under 
way last June, and the company at first offered paid 
vacations of one and two weeks, three paid holidays, 
seniority and grievance procedure. The very next 
month, however, management withdrew the entire of- 
fer, claiming the board of directors turned it down 
because the firm couldn't afford it. 

In subsequent attempts to get a contract, top officers 
of the International were involved. Organization Dir. 
Alvin Heaps, Exec. Vice-Pres, Arthur Osman, Exec. 


ticipated in efforts to convince the company to do the 
right thing and to settle peacefully. 

The firm refused to settle at two meetings which in- 
volved. a federal 
mediator. Finally, 
when it was pointed 
4 out to the company 
that the law re- 
quires it to make an 
offer in writing, a 
* proposed “contract” 
was mailed to the 
, union, another sam- 
» ple of the firm’s ar- 
* yogance and bad 
* faith. 


The Chesapeake 
Management of- 
' fered to recognize 
the union as col- 
f lective bargaining 
agent, period. No 
improvements 
we Whatever in pres- 
* ent conditions. The 
company would re- 
tain sole right to hire and fire, with employees having 
no recourse at all. 

Faced with no alternative, therefore, the Chesapeake 
workers struck, not only to get a contract, but to keep 
their self respect as human beings. They know it’s 
going to be a long, tough struggle, with the odds against 
their winning, but they’re going ahead anyhow. 





Henry Hamilton 





Sec. Jack Paley and Int'l Rep. Frank Meloni all par- 





Another Plant Organized in 
‘506’ Drive in Gadsden, Ala. 


GADSDEN, Ala.—Local 506 is getting more results from a spontaneous 
campaign to build the union, and Regional Dir. Frank Parker announced 
another new shop added to the roster of recently organized plants. This 
one is the B.B.S. wholesale grocery warehouse, whose 28 employees signed 
up in a whirlwind drive and won immediate recognition from the employer 


as members of RWDSU. 

With recognition came swift negotia- 
tions for a first RWDSU contract. The 
talks, conducted by Int’l Rep. Lester Bet- 
tice, Charles Ottinger and Cecil Walker, 
resulted in wage increases of 15 cents an 
hour, five paid holidays and paid vaca- 
tions after one year’s service, Minimum 
rates, which were 85 cents an hour, are 
now $1 an hour. 

The pact, which runs for one year, 
also provides standard RWDSU working 


Laundry Shop Comes Back 
To RWDSU After Year 


BIRMINGHAM, Ala.—The employees of 
Barney’s Laundry have had about as 
much as they want of open shop condi- 
tions—and they ought to know what they 
are missing, because they were members 
of RWDSU Local 436 until a year ago, 
when they left the union. They came up 
to union headquarters in a body recently 
and asked to come back under an 
RWDSU contract. 

Negotiations are now under way to re- 
instate the conditions the boss cut out 
after the 14-member shop left the union. 
Among these were vacations with pay, 
which were quietly dropped a few months 
after they left. Also, the boss found it 
@ lot easier to demand overtime without 
giving notice when there was no union 
in the shop. But it appears that Barney's 
employees are going to straighten these 

out once and for all with an 
RWDSU contract. 












Seamer re es 


Frank Parker 


conditions, such as seniority, dues check- 
off and grievance procedure, including 
arbitration provisions. 

Parker pointed out that the organ- 
ization of B.B.S. resulted mainly from 
the union’s strike victory at the Cosby 
Hodges Milling Co. last month, when 
a three-day walkout convinced the 
company to meet the workers’ wage 
demands. 

Organizing activity has, in turn, been 
stimulated at still another grocery whole- 
sale firm, the Thomas Co., where a sub- 
stantial number of the 25 workers have 
already signed up in Local 506 as the 
organizing a begins to mushroom. 





Local in Atlanta to Fill Jobs 


i ATLANT, Ga.—The Blue Plate Foods Co, has agreed that additional em- 
ployees for the company’s newly built and expanded plant will come from the 
ranks of unemployed members of the union, Regional Dir. Frank Parker said. 

The plant is due to open in the next week or two, Parker said, and is to em- 
ploy more than 100 members of RWDSU. Approximately 80 members of Local 
315 are now employed at the old plant of the firm, which handles such products 
as mayonnaise, salad dressing and peanut butter. 


of keeping in close touch with unemployed mem- 
the company’s requirement in the new plant. The 


Parker pointed out the significance of the action, saying it would strengthen 
union in the plant with seasoned union members, in addition to securing 
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It’s Your Washing my ; 


By WILLARD SHELTON 
Columnist for CIO News 


THE PRESIDENT was asked at his news conference to comment on 
the significance and “ramifications” of the CIO-AFL agreement 
to merge 15 million members in one federation. Here is his reply, 
authorized for direct quotation: 

“Well, quite naturally, I have done a little 
speculating and thinking of my own on such 
an important question. 

“TI have asked people in government who are 
—and who can devote their whole time to this 
problem, to give me their conclusions and 
they will do so. 

“My own mind will stay open on a lot of the 
facets of this patticular movement and de- 
velopment; but, by and large, I think this: 
I think the American people, in their individualistic selves, are very inde- 
pendent, and I would doubt that any organization can just set itself up and 
be in all phases of their political and economic and cultural life, the bosses 
of any great number of Americans. 

“I believe that there is—there will be many counter-balancing factors 
in any attempt to make this just one great, say, political organism, or some- 
thing of that kind, and be—and these people be—the bosses of that many 
Americans.” 


NO RADIOACTIVE SPARK 

You can read this comment forward, backward and upside down, and you 
still can’t detect a trace of presidential admiration for the historic fact that 
two great labor federations, rooted deeply in our national life, have found 
methods of agreeing to merge their identity. 

Eisenhower used to be NATO commander in Europe, and he had a chance 
to learn a great deal about how CIO and AFL officials helped the free Eu- 
ropean trade unions in their battle with Communists for the minds of the 
workers. He has even paid public tribute to this parallel CIO and AFL work 
te stabilize the power of the free world. 

But when he was asked about CIO-AFL merger, he couldn’t remember 
any of that. He began talking about alleged “bosses.” 

The merger agreement contains nothing to evoke a totally negative re- 
sponse, a presidential feeling that the White House must wait for “conclu- 
sions” from experts, a dread sentiment that on a “lot of facets’ Eisenhower's 
own mind must remain “open” rather than affirmative and cordial. What 
“facets?” What “conclusions?” 


NERVOUS NELLIES AT WORK 

Certain “conclusions” have already been publicly stated by the only au- 
thentic industrial relations expert in the President’s Cabinet. 

Labor Sec. James P. Mitchell spoke in favor of labor unity last year at 
the United Steelworkers convention. 

Since the merger agreement was signed in Miami Beach, Mitchell has 
addressed meetings of the American Management Assn. and the U.S. Cham- 
ber of Commerce, and indicated in press conferences that he thought the 
agreement was a good thing. 

It would reduce jurisdictional strife and "pring greater industrial peace, 
Mitchell thought. It would add to the maturity and responsibility of the labor 
movement. 

Apparently even on issues of this kind, involving primarily the internal 
affairs of unions, the President doesn’t pay much attention to Mitchell. His 
own news-conference comments reflected the nervous-Nellie apprehension of 
“Sinny” Weeks, who dislikes unions, and has never ceased trying to run labor 
policy as Secretary of Commerce. 

Mitchell might still try to persuade the President that what’s good for 
15 million workers and their families is atte for America. 





What Ike 
Says On 
Labor Unity 
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20c¢ at Ever Ready Heads New ‘65’ Pacts 


The District 65 contract drive for 1955 is mov- 
ing ahead, Pres, David Livingston reported, with 
a settlement at the 250-worker Ever Ready Label 
Co. heading the latest crop of agreements. The 
settlement at Ever Ready, biggest label company 
in the country, provides a 20 cents an hour pack- 
age for two years. With this agreement and pacts 
also at Allan Hollander Label Co., Peoples 
Candy, United Artists, and groups of Textile, 
Dry Goods and Retail shops, the total of shops 
settled moved to 75, and the number of members 
covered to about 1500. 


Many other settlements are reported imminent, 
with hundreds of shops meeting at the ‘65’ Cen- 
ter, following up the General Council’s decision 
that every shop in negotiations meet quickly to 
work out ways of overcoming employer resistance 
to contract demands. The goal of the ‘65’ wage 
campaign is a sizeable wage increase for a two- 
year period, Settlements thus far have followed 
a general pattern of about 15 to 20 cents an hour 
for two years. In some areas where employers are 
refusing to give large enough raises for two years, 
one-year agreements with about ten cents an 
hour raises are being won. 

The Ever Ready contract provides raises of $3 
to $4.50 a week for each of the first two years of 
the agreement, with a reopening the third year. 
The raises are also reflected in higher minimums. 


At Allan Hollander, wage gains include a 44% per 
cent increase with no raise to be less than $3 in 
each of the first two years, plus a $2,500 sum to 
cover inequities, and a reopening the third year. 
The Hollander package totals 27142 cents an hour 
for two years, including the Pension Plan. 


More than 160 members in Peoples Candy, op- 
erating stands in Loew’s Theatres, won a package 
of about 14 cents for two years, including six cents 
an hour for the first year, five cents the second 
year, and coverage under the Medical Plan. Min- 
imums are raised five cents an hour. Screen Lo- 
cal members in United Artists won over 16 cents 
an hour for one year contract, while at Datom 
Merchandise of the Metal Processing Local, a 
general wage increase pluse increased minimums 
brought the average wage package to about 14 
cents an hour for one year. 


— Dry Goods, Retail Settlements 


In Dry Goods, the Trio and Goldstein shops 
settled for 9.6 cents an hour in one year agree- 
ments, and in the Retail Local a number of set- 
tlements calling for 15 cents an hour for one year 
have been achieved. The Textile and Knitwear 
Locals report several new settlements with 121, 
cents an hour for one year, and others with 20 
cents or better for two years. At the big Van Ider- 
stine plant, an offer of a two year contract with 


a package of 16 cents, including the Pension Plan, 
was to be voted on Sunday, March 20, as The 
Record was in the mails. A major Toy & Gift 
shop, L.A. Sales, settled for a 25-cents hourly 
package for two years. 


Elsewhere, negotiations have reached a snag 
with the Dry Goods Assn., whose shops emplo. 
about 600 members, and with the Corrugate 
Assn., employing more than 1800 members. In 
neither case has a satisfactory offer been made. 
Negotiations with the 900-member Lerner Shops 
and the Textile Assn., whose shops employ about 
600 members, opened on Thursday, March 17, as 
this issue of The Record went to press. Close to 
2,000 members employed in Direct Mail Assn. 
shops are awaiting a date for arbitration of their 
1955 contract reopening. 


In the Department Store section of the union, 
with close to 10,000 members of ‘65,’ nego- 
tiations have begun at Sterns, where the firm 
has asked a delay to await publication of cost- 
of-living figures in April. At Bloomingdales, the 
issue of proper rates in the warehouse and re- 
lated jobs is being argued with the company. A 
sum of $10,000 set aside by the company to core 
rect inequities in these categories has been re- 
vealed to be inadequate, but the company has 
thus far refused to increase the amount. 





The great campaign of District 65 to organize New York’s 
biggest non-union department store, Abraham & Straus, is well 


A &S Organizing Drive Moves Ahead 


under way. Leaflet distributions and personal contacts in the past 
two weeks have resulted in signing up many A & S employees at 
the huge Brooklyn store and its Hempstead branch, while pub- 
licity and picketing in Hempstead have cut into that store’s busi- 
ness. The Hempstead picketing. is aimed at winning reinstate- 
ment of Arthur Gelb, major appliance salesman fired for union 


activity. 


Efforts to organize A & S have actually been under way for several 
months in a quiet way. The drive was brought out in the open when the 
company fired Gelb at the Hempstead store. Clearly showing the-A & S 
anti-union attitude was the fact that only-the day before Gelb was fired 
he was praised by his supervisor as being a top salesman in the major 
appliance department, and told that management had high hopes for 
his future. The next day he was fired, and it was made crystal clear that 
his efforts to organize the employees was the reason. 


Full and active support of the campaign has come from the Nassau- - 
Suffolk County CIO. Organizer Bil! Portnoy and County CIO Sec.-Treas. 
Emil Lindahl attended meetings of Sperry Gyroscope and Fairchild Avia- 
tion workers this month at which wholehearted endorsement of the A & S 
campaign was voted. Lindahl has been in the forefront of CIO efforts in 


Long Island to aid the A & S organizing drive. 


Follows Up Bloomingdale Branch Store Drive 


The A & §S drive is a natural “next step” in the six month old cam- 
paign of District 65 to organize the three Bloomingdale branch stores. It 
represents a new front in the struggle to break down the bitter resistance 
to organization of the Bloomingdale branches by top management of 
Federated Stores Corp., which owns Bloomingdale’s as well as A & S. 


The department store members of ‘65’ in Bloomingdale’s main store 
at 59th St., in Gimbel’s, Sterns, Saks-34th and Namm-Loeser’s have under- 
taken to give full physical and financial support to the campaign. Last 
month the members voted five to one, by secret ballot, to assess themselves 
$1 a month for the duration, and to turn out in larger numbers on the 


picketlines on their days off. 


Activity at the main A & S store in Brooklyn and the other branch 
in Garden City, L.L, has taken the form of personal contact and leaflet 
distribution. The leaflets urge the employees to join ‘65’ because “We 
need each other.” They go on to compare wages and working conditions 
in ‘65’ stores with those at A & 8, pointing out that A & S wages are $8 
to $12 a week below those of Bloomingdale members doing the identical 


work, 


A & S workers must contribute to a limited hospitalization and sick 
benefits plan, while 65ers enjoy comprehensive hospitalization, surgical 


and medical care, completely paid for by the employer, in addition to a 


Pension Plan. 


Supplementing the picket lines at A & 8S in Hempstead on Saturdays 
are 65ers from various sections of the District. Among the first to respond 
were Chemical & Paint Local members, with virtually the entire Aeme 


Backing shop turning out. 
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Record photo by Roland Willoughy 


SUPPORT ON SATURDAYS for the District 65 campaign to organize AGS 
department store is given by this group of Acme Backing Co. 65ers, on 


of AGS. That face third from right is Sec- 
stoff member Bill Sidel. 










65ers Pitch In for 
Healthier New York, 


Food for Strikers. 


FOOD FOR STRIKERS at Circulation As- 
sociates was brought by Direct. Mail 
65ers to Local meeting Mar. 7. Strikers 
Thomas Stone and Patricia Eustache 
here stack contributions of canned goods 
and groceries. Footwear members, led 
by Org. Bill Cavanagh, donated more 
than 30 pairs of shoes for strikers and 
their families. 













EASTER SEAL CAMPAIGN K i 
in New York got under way 7 em ae lO 
Mar. 7 when Mayor Wag- nt Re 
ner bought seals to aid 
crippled children from six- 
year-old Angela Romano, 
daughter of Steve Romano, 
a leading steward at Bloom- 
ingdales. Angela, a victim 
of a mild form of cerebral 
palsy, recently won a schol- 
arship to a prominent pri- 
vate school which had never 
before taken a handicapped 
child. 





RECORD Photo by Bob Franklin 


<< 
CALL FOR ACTION. by the city 


on tenement fire hazards. was 
message of 7,000 leaflets dis- 
tributed Mar. 5 on 125th St. by 
District 65 Harlem Community 
Committee. Leaflets here being 
handed out by Org. Al Tyler 
(third from right), noted shock- 
ing number of deaths and injuries 
resulting from widespread vio- 
lations by landlords, urged that 
Harlemites fight for adequate 
law enforcement, against hous- 
ing discrimination. 


RECORD Photo by Bea Ecksteis 
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‘65’ Contract Covers New Revion Passaic Plant 


COSMETIC & DRUG LOCAL—An agreement has been reached with the Revlon Cosmetic Co., extending the District 65 contract to cover workers in 
the company’s new Passiac, N.J. plant as well as those employed at Bush Terminal, Brooklyn and the Bronx, it was announced by General Org. Mile 
ton Reverby. The Revion workers will vote on the pact at a meeting March 23. 








Retord photo by Clarence Bowmen 


THEIR FIRST ‘65’ CONTRACT was ratified by newly-organized workers of Cortley Fabrics Mar. 8. The pact 

provides wage increases of $10 over two-year period, 37/2 hour week, full coverage under ‘65’ Security Plan, holi- 

days, sick leave and other benefits prevailing in textile in dustry. Org. Al Dicker (shown at far left) explains details 
‘ of agreement to workers. 





‘65° COMMUNITY FUND DRIVE OPENS! 


The’ 1955 Community Fund Campaign of District 
65 is off and running, with a goal of $25,000 in con- 
tributions from 65ers to their favorite community 
causes—and a group of attractive prizes headed by 
a glamorous new ’55 Chevrolet. The car was donated 
by. Luby Chevrolet in Queens to help swell the ‘65’ 
Community Fund Campaign. 

Chief Organizer John Meegan, heading up the 
campaign among 65ers, announced that contribution 
books are now in the hands of all organizers who are 
in turn distributing them to every steward of the 
Union. In addition to a receipt to every contributor, 
the books also provide space for the member to desig- 
nate the particular community organization to which 
the contribution should go. 

Meegan emphasized once again that while every 
member is urged to give at least one dollar to the 
specific community organization in which he or she 
is interested, participation is purely voluntary. 

Organizations expected to receive a goodly share 


of the contributions include the Protestant Welfare 
Agencies, Catholic Charities, the United Jewish Appeal, 
the NAACP, United Negro College Fund, the Fund for 
Tubercular Children of Puerto Rico; and of course the 
Greater New York Fund, which is made up of 418 
individual community organizations. 

Meegan asked also that special consideration be 
given those organizations, in addition to the ones 
named, which have from time to time heeded requests 
from District 65 to help members and their families 
who required assistance. Following is a partial list of 
these groups, and in future issues The Record will 
present the remaining organizations. They include: 
Children’s Aid Society, Brooklyn Bureau of Social 
Services, Federation of Protestant Welfare Agencies, 
Federation of Jewish Philanthropies, Salvation Army, 
Jewish Family Service, Travelers’ Aid Society, Central 
Bureau for the Jewish Aged, Visiting Nurse Association, 
Red Cross, Baptist Home for the Aged, Legal Aid 
Society. 


The Union's key demand for a single 
seniority lst to cover workers in all three 
Plante was incorporated in the 
ment, Reverby said, after ‘65° Pres. Da 
Livingston had met with management 
and won assurance on this issue. As @ 
result, jobe and conditions of the longe 
service Revlon workers will be given 
maximum protection, in line with the 
demand put forward by the Union, 

Some Issues Still Open 

Several issues relating to the opening 
of the new Passaic plant remain to be 
worked out. Among these are payment 
of carfare to workers who transfer to 
Passaic, and severance pay for those who 
do not wish to transfer. These questions 
will be taken up in forthcoming nego- 
tiations on the overall wage reopening 
for which Revlon stewards and Loca] 
officers are now preparing their demands, 

Still unsettled are also some griev- 
ances arising from the recent opening 
of the Bush Terminal plant. These 
include a violation of seniority, which 
is to be arbitrated seon, and re-sched- 
uling ef vacations, on which talks are 
now taking place. 

Meanwhile, another arbitration witli 
Revion teok place Mareh 17 on a grieve 
ance coneerning Joan ‘Riley, who workeq_ 
as a factory-clerical for more than a year 
but was denied permanent classification 
in that job. As @ result, she was laid off 
while another worker with less seniority 
was retained in that classification. 

The committee handling Revlon grieve 
ances include Org. Dean Zavattaro, Local 
Chairman Ed Medlin, Vice-Chairman 
Tessie Schneider and Stewards Lucy Veo- 
cia and Shirley Bennett. 


Need Tax Aid? 


Filed your federal income tax form 
yet? There’s not much time left, warns 
the Income Tax Committee of District 
65. Formg must be sent in before April 
15. 
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Concern over shipment of arms to Arab states is expressed by ‘65’ Pres. David Livingston at annual banquet of Dry Geods Outside Salesmen’s Local, at District 65 Center. 


Israel’s Freedom in Danger, Livingston Warns 











sity 
Nas Deep concern over the growing threat to the State of Israel was Goodman, in introducing Bernknopf, recalled that prior to 1949, 
jis- expressed by ‘65’ Pres. David Livingston ata banquet of the Dry when the outside salesmen formed their own local in ‘65’, their 
by Goods Outside Salesmen’s Local Saturday evening, March 12 in the problems had gone unresolved, and they felt distant from the 
lity Green Room of the ‘65’ Center. Livingston was guest of honor union. It was Bernknopf, he said, who urged that they meet to- 
ing at the affair, an annual event of the salesmen’s local. Proceeds go gether as a unit, hold democraic meetings, and thus attain “full 
ler to the United Jewish Appeal. Other speakers included the evening’s citizenship” by being a functioning part of ‘65’. 
: chairman, Phil Goodman, and Al Bernknopf, director of the ‘65’ Bernknopf emphasized that what he had suggested in 1949 was 
ck- Center, who is also the organizer for the salesmen’s local. only the oft-repeated words of Arthur Osman—that only by oe 
nes Livingston in his address contrasted the continued shipments by organizing themselves solidly within ‘65’, could any group 0 
vio= of arms by the U.S. to the Arab nations with “the pious attitude workers improve their conditions and security. This was the “secret 
that towards Israel when it defends itself and retaliates against attacks formula” he had suggested, Bernknopf said, and because they heeded 
sate on its soil and its people.” He pointed out that the U.S. has shipped _ this advice, the outside salesmen today have representation at nego- 
yUS= enough arms to one Arab nation, Iraq, to equip more than a full tiations and have a means for dealing with their. problems. 
division, and added that with the condition of unrest in the Arab In recognition of the time spent away from their families by 
nations these arms may soon be turned on Israel fm another officers and staff members of the Union, particularly in Bernknopf’s 
full-scale war. case because of frequent Sunday meetings held by the outside sales- 
ksteis HS % Warning that indifference to the fate of the Jews of Germany men, Goodman presented a gift of a watch as a token of apprecia< 
fed to World War II, Livingston concluded by urging support “for tion to Mrs. Rose Bernknopf on behalf of the salesmen: 
RD Phil Goodman every effort to strengthen Israel and bring peace to the Near East.” —Reported by Max Diamond. 
ey =< March 20,1955 st : : | | —— 










It took the District 65 Center’s two biggest halls 

to hold the members and their friends—more 

fz» than 2,000 altogether—who came to the union 
Friday night, March 4, to celebrate Negro History 
Month. The crowd was far too big for the Pent- 
house Ballroom, so the Green Room was also 
utilized, and speakers and entertainers performed 
at both. 


' The 65ers were doing what comes naturally, as 


Overflow Crowd Cheers ‘65’ Negro 


er—to do honor to the contributions of Negroes to 
the union and the nation, to cheer the progress of 
the past year in combatting racial bias, and to 
resolve to step up the fight against remaining 
jim crow. 


To the dignitaries who came to join in the 
celebration, however, the naturalness was some- 
thing special. None who spoke failed to mention 
their gratification at the warmth of the 65ers and 
the spirit'of unity which pervaded the entire 






‘ 


evening. ha’ 

Among the distinguished guests was Dr. Chan-@eni 
ning Tobias, chairman of the NAACP’s. board of @f 2 
directors. He was the featured speaker and higs@me 
presence was one of the highlights of the eveninggwh! 
as he presented lifetime membership in thegon | 
NAACP, purchased with $1,500 raised at ‘65’ Negrogfigh 
Affairs Committee dances, to Arthur Osman,§ R 
founder of District 65, Pres. David Livingston andthe 
Sec.-Treas. Cleveland Robinson. 3 her 









































they gathered—all races and nationalities togeth- 


The spirit generated by the 65ers was picked upfof ! 





Dignitaries Hail '65' as ‘Example to Others’ 


by the entertainers, too. Muriel Rahn, star of thegthe 
stage production “Carmen Jones” and an outstand<g/5 ° 
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“District 65 is setting an example for others to _itant labor organization can do to achieve integra- ing talent among a host of outstanding talents 4 
follow,” said Dr. Channing Tobias of the NAACP, tion within its leadership and within the shops did several arias from “Carmen. 4 
following the tremendous Negro History affair with which it has contracts.” Among the other artists presented by Organizerg?” 
March 4. Lloyd Dickens, Democratic District Leader in Har- Morris Doswell, who presided as M.C., was a jazz 
All of the guests at District 65's Negro History lem, said, “This is true democracy. The District 65 group, with such names as Pops Foster, Cliff Jack<§sPor 
Month celebration were impressed with the quality celebration of Negro History Month, together with son, Cecil Scott and others; dancers Coles & Atqand 
> the "Shers ns ue ante s pagers oe is hoy ee ee ee kins, calypso specialist Macbeth the Great, sult 
palin alt elle sacar aelir et orc gsee <M py ¥ : singer Marion Bruce and a number of other starsgmen 
members of all national and racial groups, Said W.J. Trent, Jr., executive director of the All of the tributed their talents to the affair "an 
Said Dr. Tobias, “I was genuinely impressed with United Negro College Fund: “I have been trying to Th m ye di i ited N ea 
, the manner in which your organization has brought recover from the impact of what your organization e executive director of the United Negro Col 
together men and women of diverse origin to work has done. I had the privilege of going through the lege Fund, W. J. Trent, Jr., was present to receiv 
as a unit for a common cause. You are setting an ‘65’ Center prior to the public meeting, and it struck a contribution of $500 from District 65 members Se 
example for others to follow.” me with great force that here was an organization to further the work of that organization. 
NAACP Administrator Roy Wilkins said, “It was that is a vital part of the lives of its members and Dr. Tobias addressed the audience on the at 
a grand occasion, and indicated what an alert, mil- it renders a distinguished service to America.” titude of Negroes toward labor unity, declari 
Community Membership Meetings for March & April 
A . T O R p [ A C E| Membership meetings are scheduled for March & April in the neighborhoods listed below. 
The meetings will provide members in these localities with an opportunity to review the ‘65’ 
Medical Plan, and discuss their experiences in HIP, and their opinions on HIP and other 
das ina medical benefits. Wives and husbands of members are invited to attend and 
partir e. 
rusts Zs 
By Bernie Stephens and Roland : Willoughby a Long Island City 
© The ‘65’ affair honoring Negro History, reported on this page, Wed., March 23 at 8 p.m. Wed., April 20 at 8 p.m. 
. left everyone who attended with that once-in-a-lifetime glow, recall- at Kips Bay Health Center at Donahue’s 
ing the line from a song, “It’s great to be alive... and a member of 411 East 69th Street 32-14 Steinway Street 
Sixty-five.” Bill Michelson says the best way to appreciate the (bet. 1st & York Aves.) Near Broadway Astoria. L. 
affair was to sit alongside some of the dignitaries from the Harlem , 
community who attended and hear their remarks .. Also impressed 
were the usually-cynical reporters corps, including representatives of B Park-B h FI . 
the Times, Amsterdam News, New York Age, Pittsburgh Courier, Jet, oro Fark-Bensonhurst ushing 
Ebony and Social Whirl magazines. Ebony and Social Whirl editors (Brooklyn Zones 4-9-14-19-28-30) Wed., April 27 at 8 p.m. 
have asked to do picture stories on 65’. . Wed., March 30 at 8 p.m. at P.S. 20 Music R No. 127 
* ‘ ee usic Room No. 
e@ A letter from managing editor of the CIO news: “If the winner of the at Jr. H. S. 227 142-30 Barclay Ave Flushin 
‘Miss Retail’ contest is half as lovely as the three contestants pictured on Page 16th . & 65th St., Brooklyn ” y . ushing 
2 of your March 6 issue, the CIO News would very much appreciate having a 
picture of her for its use.” The finals, among some 25 lovely young members 
of District 65, were being held at press time, but meanwhile we're sending the South Bronx 
CIO News pictures of another contestant for “Miss Retail”—Jeanette Fuller, (Zones 51-54-55) : YOUR UNION BOOK WILL BE 
striker at the Bloomingdale Stamford store—which appear in The Record : f 
magazine section this issue. Mon., April 11 at 8 p.m. SERS, SONS: 108 Se at 
e * » * : at AFL Food Handlers Union tendance at your membership meet- 
@ A letter from John Hill, long-time Corrugated Local member, to Dave 550 Bergen Ave., Bronx ; 
Livingston: “One of the outstanding examples of the benefits we in ‘65’ receive (Bet. 149th & 150th Streets) ing for the month of March or April. 
éame when I had two members of my family come to the United States (from 
the West Indies) for operations on their eyes at the Medical Center. They then 
required special glasses, and were told they would cost $75 per pair, for three 
pairs of glasses needed. So I checked with our Optical Dept., and with courteous 
be and efficient service was able to get the glasses for an average price of $30 per 
pair, saving about $135. These members of my family were able to get these 
benefits as a result of my membership in our great Union . 
« . « * © MARCH 
ae @ The daughter of Irv Baldinger of our Medical Plan, Jo Ann, 9'2, has DATES DIVISION TIME ROOM 
a been amazing her teachers and others for some time with original poetry that Gente Saceh ” Baten Wome o ano ijrscneveua 1:00 P.M. Sth Floor Lounge 
many adults would be happy to write. Here’s one of her latest, “A Poem for Montes prem ik: in oe + beara 
Brotherhood Week”: ? os MOR Soecescceccncckauete 3:00 F-M. Reem 608 
° tad ” rer seeeees 3 he 5 
All the poppies yellow, tulips pink and violets blue, * ad General Office .....60.-0eee06 6:30 P.M. . aaa 
Would make a pretty garden, don’t-you think 90 too? Pee ES Meleed tae icc Sa ete tem 
And even though our color, religion or gven speech, ” “oo” Samitd Card occ deeds cccocscak 6:45°P.M. Oval Room 
; Should differ from the other, “We are brothers” they should teach. — PD Generel Beli. 00 Aa A Se «Ge ee 
* So even though we are people, those flowers may be smarter, , ‘ ae gee eanaeeete: Tee PM Boom 508 
, 8 Wc ccvcvcccccces 3 MM. 
Wit auveatea ea ee ere pike 
’ 7 a splay (Service) 7:00 P.M. Room 508 
It would make life much better for us, and dear old Uncle Sam. = no ae - Corragetes Night Shift ....... 11:00 aM. bth ‘Fleer Lounge 
wv « *, s . 5 © MBBPCR CO jj $$$ SMOBRE BZ cecsccccccseccsecccvcce : Mi. anhattan Center 
@<A Gimbels member clipped and handed us an article from the N. Y. Times APRIL 
financial ~ of Feb. = owed a onan reading: Rego lan: WRITE-OFF Monday April 11 Tey ® RD nies < is codecs 7:98 PM. Penthouse 
WILL HIDE PROFITS; Companies Urged to Keep 2 Sets of Books So as Not to rs 2.2 BON EEO SRS BRIE : .M. Reom 508 
Alarm Stockholders.” Those are probably the same two sets of books some em- Tededay April 12 Local Hi aft 3 . <a i 7:08 PM. ieatenes? 
ployers use to hide profits during contract negotiations. : ” ek 6:45 P.M. Panel Room 
, Ps . rs ; - I aud be ee ahah | eee eS ne a coos 506 
seit 2 ONCE OVER LIGHTLY: Lost & Found Dept: A small change purse pee Po Reead 1as re rae Green Room es 
eft on 9th fl. may be claimed at Credit Union upon proper identification; ditto ties o sg ape Menges - Continental Ballroom 
ha @ pair of prescription sunglasses, which may be claimed at Secretary- pa oe : Needle Processing pty. : Hid Pa. Seg ; 
easurer’s office on 7th fl. . . Union Growing Up Dept.: All our ages are wy asad se oe. Sane 00 AM. Reem 408 
Kring with announcement that Phyllis Karpe, daughter of Finance Dept.’s Monday ae. tad Me =e remo 
, is engaged. Many oldtime 65ers remember her picketing—at the age of 7 . » » Metal Processing (Spanish) .\ 6:30 P.M. Clover Room 
during the union’s great organizing drives of 1941 and thereabouts... Alcott Tuesday April 19 — Seta be tee ; “Sse Pe pay ~ Oh ge F 
Tyler jr., son of Medical Plan’s Alcott, is a professional model at 15. He ap- 4 Ooi: Semin peasestsba sie sars copay oe sore 
pears on the cover of the recently published book, “Day of the Harvest,” by "(Late Meeting with RIV 4/27. ee . 
~ Helen Upshur. . . Organizer Saul Klein, working with Local 95 in Jersey, was Wednesday April 20 oa Sheviedtocccvedceseceus qa ae Mee ged 
pote gy Mead. ee ae wing: about the long distance his members 7 " "REV @ General etal 0005.17 @ 10 P.M, Whitman Hotel 
steward’ ‘There f sai one group travels 180 miles to every Thursday April 21 Dry MO cotati 7:00 P.M. Penthouse 
's meeting.” ollowed the kind of silence that means disbelief, and “ ote CM 5 5. ccs cc vicetcese soe 7:00 P.M. «= Green Room 
finally Saul said, “Well, it’s 90 miles each way”. . . Bea Eckstein of The Record ahi a . Display (Service) ........s00s » 7:00 PM. Room 508 
photo committee wound up with the flu as a result of a recent assignment, aes a ee ~~~ tinier tie Clover eens 




















istory Celebration 


at the NAACP was “for a strong, militant and 
han-genited labor movement to defend the interests 
ard of pf all working people.” He said there is no place in 
d his@ihe merged union “for segregated locals, lily- 
eninggwhite contract clauses or wage differentials based 
thegon race,” and called on the labor movement to 
Negrogfight against racial discrimination. . 
sman,™ RWDSU Exec. Vice-Pres. Osman also dealt with 
m andthe unity of labor, noting that “Before 1955 is over 
ere will be in America a single labor movement 
sed up§of fifteen million working men and women. To~ 
of thegthe American people the mere fact of this .unity 
stand<gis Of such tremendous inspiration that whether 
alentsanybody likes it or not there will be a new ypsurge 
for freedom against which no power on earth will 
anizergerevail.” cots 
a jazgs Pres. Livingston pledged to carry out the re- 
Jacka§sponsibilities of his life membership in’ NAACP, 
& Atqend urged the members to take an active part in 
sultrygdesttoying the myth of white supremacy. -“The 
starsgmembers of our union have a conscience,” he:said; 
affairg’and they must help to stir the consciense of all 
o ColaAmericans in defending the rights of minority 
eceiveygroups.” 
embergsg Sec.-Treas. Cleveland Robinson observed in his 
address that ‘65’ celebrates Negro history “not only 
he atebecause of the progress being made in the fight 
laringgagainst jim crow, but because it gives us an op- 
portunity to demonstrate ‘the unity that exists 
among the members of our union.” 


LIFE TIME MEMBERSHIP in the NAACP is bestowed by Dr. Channing Tobias, chairman of the organ- 
ization’s board; on Arthur Osman, David Livingston and Cleveland Robinson. Funds raised at dances spon- 
sored by ‘65’ Negro Affairs Committee purchased lifetime membership plaques honoring the 3 leaders. 


igh thts te Bb GOW i td 


VithAes 


SECOND HALL WAS NEEDED to accommodate huge turnout of 2,000 members and friends at District 65 Negro History celebration March 4. Above, 
audience in Penthouse Ballroom hears address by Dr. Channing Tobias of NAACP. He later addressed overflow audience in Green Room. 


s&OGRD p.uctos by Bowman, Eckstein, Franklin, Foster, Weinstein 


MEMBERS’ CONTRIBUTION of $500 is presented on behalf 


NOT 2D ENTERTAINERS enthratied audience, repeated acts for of all 65ers by Leroy Johnson, vice-chairman of Negro Af- 
Green Room's overflow attendance. Above (1.) calypso singer fairs Committee (I.), to W. J. Trent Jr., to further work of 


Macbeth the Great and Muriel Rahn, star of ‘Carmen jones.” the United Negro College Fund. .. : 
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Nuevas Reglas en El Banco 
Del Distrito 65 


El Tesorero de) Banco de la Unién, Ruby Schochet, ha anunciado nue- 








vas reglas para hacer préstamos en el banco de la Unién, comenzando el 
dia primero de marzo. Las nuevas reglas son parte del programa adoptado 


por los accionistas en el més pasado, los 
euales se reunieron para afrontar, 0 me- 
jor dicho, para buscar la solucién a los 
muchos pagos atrasados. Las nuevas re- 
glas, dice Schochet, asegurardn que los 
miembros que usen los servicios del ban- 


10 Meses de Huelga 
...Por el Dist. 65 


_Les tomé 10 meses de huelga contra 
Ja combinacién vergonzosa del patrén y 
una unién-sin escrapulos, pero ganaron. 
Los empleados de Helen Neushaefer ga- 
maron el derecho a vota por la union 
de su predileccicé, .el Distrito 65, y ga- 
haron también $15,000 en pagos atrasa- 
dos. 


Los arreglos de pago y la orden de 
elecciones por la Junta Nacional de Re- 
leciones Obreras fueron los resultados de 
diez meses de una amarge huelga obliga- 
toria cuando e] patrono diése cuenta que 
los obreros habianse unido al ‘65’ para 
mejorar sus salarios y condiciones, La 
eompafiia en contuvernio vergonzoso con 
una unidén sin principios, traté de des- 
viarlos de la idea de unirse al ‘65’ para 
poder continuar sus métodos de explota- 
¢ié6n. 


La oficina de la Junta Nacional de 
Relaciones Obreras de Washington or- 
dené6 reinstalar a todos los obreros des- 
pedides con sus pagos atrasados, pre- 
viendo al mismo tiempo que se lleve 
a cabo una eleccién dentro de los se- 
senta dias en que se pague el dinero. 
Este se pagé hace dos semanas, 


Mientras tanto, los obrerog de Neush- 
aefer han dejado ver claro sus intencio- 
mes con relacién a la Unién que desean. 
El Org. General Milton Reverly dijo que 
easi todos han pagado ya su iniciacién 
y han tomado sus libros. Estos mismos 
estan haciendo el trabajo de organizar a 
los restantes. 





En sus mitines regulares los trabajado- 
Tres estan haciendo planes para luchar-en 
las elecciones contra las combinaciones 
del patrono y sus secuaces y demostrar 
éu unidad y sus sentimientos dando una 
victoria al Distrito 65. 


= 





co seran miembros responsables. 

Dijo ademas el tesorero, que para po- 
der llevar a cabo estas medidas a la per- 
feccién cada Local deber& tomar la res- 
ponsabilidad de los préstamos en las res- 
pectivas Locales nombrando comités que 
tendran. informados a los miembros de 
cémo estan los pagos en sus respectivas 
Locales asi como de todas las activida- 
des del banco. 


Las siguientes son las reglas a seguir 
para poder ser miembro del banco. 


@ Cualquier miembro o aplicante en 
buena estabilidad puede ser elegible pa- 
ra miembro del banco. 


@ Deberaé tener un depésito, de no me- 
nos de cinco délares, que es el valor de 
una accién. 


Reglas Para Obtener un Préstamo 


@ Un miembro en buena estabilidad 
por un afio o mas es elegible a un prés- 
tamo de 250 pesos, siempre y cuando ten- 
ga, al menos, el diez por ciento en accio- 
nes. Los que deseen hacer préstamos de 
ma&s de $250, deberdn tener, al menos, 
$25 en acciones. 


@ Un aplicante para hacer el primer 
préstamo de $150, 0 mas, si tiene menos 
de dos afios en el trabajo, necesitaré un 
fiador, o tener~una garantia. Los fiado- 
res responsables no tendran que ser, ne- 
cesariamente, miembros de la Unidén. 


@ Un miembro que desee hacer un 
préstamo y tenga menos de tres afios de 
empleado en un taller de la Unidn, el 
fiador deber& tener mas afios de servicio 
en el trabajo. 


@ Todo préstamo de mas de 500 pesos 
deberé tener un fiador o alguna segu- 
ridad. 


@ No podraé hacerse un nuevo présta- 
mo, @ menos que, por lo menos, el 50 por 
ciento del préstamo anterior no haya si- 
do pagado. 


@ Todas las aplicaciones para présta- 
mos deberan ser aprobados por el Comité, 
El Comité podra aprobar préstamos de 
500 pesos, con la firma del miembro, y 
podraé aprobar préstamos de $3,500 si el 
prestatario tiene fiador o seguridad. 





Local Modelo Prospera en Jersey 


Al otro lado del Rio Hudson, entre 600 miembros de la Local de New 
Jersey del Distrito 65 puede encontrarse un verdadero ejemplo de una Lo- 
eal que aplica las leyes y regulaciones del 65 y que éstas han llegado a ser 


la rutina diaria, y donde los miembros y 
Mderes cargan con las responsabilidades 
de la Unién. 


La Local de New Jersey, encabezada 
por el Org. General Ben Berman y el 
Org. Frank Engelberg, por tres inspeccio- 
Mes consecutivas han alcanzado de los 
puntos mas altos en cuanto al pago de 
@uotas asi como en los pagos al Plan de 
Seguro. Todos los miembros pagan sus 
@uotas a tiempo, cada uno de los grupos 
tiene su Steward, los que son veinte, to- 
@os los sumarios de los contratos estan 
terminados y ni un s6lo miembro es de- 
Hineuente en el banco. A excepcién de 
@mos pocos aplicantes que estAn un poco 
@trasados en sus cuotas esta Local tiene 
nm record perfecto como fué descrito en 
hhojas sueltas distribuidas en el mitin del 


Dice Frank Engelberg, con el Chairman 
@e la Local, Tony Lofaro, de Ever Ready 
Rabel, dirifiendo los mitines dél Ejecu- 





cabo por los miembros. Los pagos al Plan 
de seguro son revisados por un comité 
dirijido por Max Berman y Allan Hol- 


lepder. 

El comité de finanza de la Local est& 
@irijide por John Swan de Ceragrafic, 
los que constantemente estén advir- 
tiendo a los compafieros que no deben 
estar atrasados por mds de cuatro se- 
manas para que la inspeccién sea ale- 
gria y ne un dolor de cabeza. 


Esta Local tiene un radio de accién de 
50 millas, extendiéndose desde Englewood 
hasta New Brunswick. Los talleres que la 
componen son Aristocrat Leather, Allan 
Hollander, Crystal Transparent, Cera- 
grafic, Brite Steel, Ever Ready Label 
Friedstrasse, Grant Lunch, Hilton Mar- 
well, Morris Lab, Mucon Corp., National 
Chemical, Newark News. A despecho 
de las distancias, la Local tiene equipos 
de baloncesto y otros. Ademas 47 de sus 
miembros han asistido a los piquétes 
frente a la tienda de Bloomingdales en 
Stamford y New Rochelle. 
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FINANCIAL STATEMENT 
OF DISTRICT 65 FOR 1954 


Following is the annual certified statement of District 65, RWDSU-CIO, 


prepared and certified by the firm of Gruber & Gruber Certified Public 
Accountants. 


BALANCE SHEET DEC. 31, 1954 


ASSETS: 


Cash on Hand SOC C eee e ee eereeesere 

Investments: ‘ 
Government Bonds ........cessseeew 
Other Investments ee cccecccccccesce 


Accounts Receivable .......0.sseeeeeee 
Accrued Interest Receivable ... 
Consumer Service Inventory ....sesses 
Consumer Service Pixtures ......ec.se6 

Less Depreciation ....cccccoccossice 


eeeeese 


Building Improvementé ,..........e008 
Less Depreciation ........c0+-ccccce 
Loans Receivable 
Advance to Credit Onion ........-0 
Advance to Club 65 ......ccccescess 
Other LOQHB ...2.-ccccveces 


Deposits as Security eeeeeeeer seers eere 


” Postage & Supplies on Hand .......0¢ 


Prepaid Expenses ............ covcccce 


TOTAL ASSETS: 


LIABILITIES: 


Accounts Payable ............--0++ ‘ke 
Accrued Expenses & Taxes Payable.... 
Loan Payable see eens eeeseseessesesee 
Prepaid Income .,.....0..c-ce.ssccece 


TOTAL LIABILITIES: 
SURPLUS: 


TOTAL LIABILITIES & SURPLUS: 


f 














217,409.45 
11,744.78 
401,138.45 
35,406.75 436,544.20 
22,947.97 
815.65 
192.194.77 
68,533.47 
27,017.08 41,516.39 
342,592.71 
116.028.90 226,563.81 
31,000.00 
192,500.00 _ 
9,908.00 233,408.00 
8,743.33 
5,471.41 
24,464.74 
1,421.814.45 
131,827.11 
81,464.75 
250,000.00 
106.10 
463,397.96 
958.416.49 
1,421,814.45 





GENERAL FUND 


Statement of 
INCOME & EXPENSES 
For Year Ending Dec. 31, 1954 








INCOME: 
Dues (90% of Total).... $968,898.91 
Initiation Fees .......e¢ 25,557.85 
a eae a Su 62,367.24 
Interest Income ....... 10,219.67 
Recreation ...... sxinwee 6,259.01 
Miscellaneous ......see6 16,792.22 
TOTAL INCOME: $1,090,094.90 

EXPENSES: 
Salaries & Expenses ... $422,895.90 
Taxes & Group Insurance 53,840.77 
ALTIlingiGMs....ce. sce. oe 197,940.00 
Meeting Rent ......... e 93,235.26 
Pees) pe 44,967.36 
Depreciation of Impro- 

eer Pere ° 28,230.91 
Legal Fees ..ccccccvcccs 29,763.14 
ye ee eee 13,935.71 
Prtg. Supplies & Equip- 

CE STie cs sp adensss ° 9,656.20 
Arbitrations ........... « 10,200.00 
Traveling Expense ..... 9,605.92 
POG Fb 66 5 hss ec wkee 7,913.66 
Organizing Salaries & 

Expenses .......+..¢ e 47,530.17 
pe eee eee 8,349.28 
Repairs & Maintenance 6,183.06 
ve ee Se eee 3,743.56 
RW, & State CIO Con- 

VOU ibs ic dsc « 5,803.89 
‘65’ Convention ......-.« 12,910.01 
Union Publication ..... 11,016.93 
pT a ree 2,803.25 
Interest .....-ccccessee 1,647.60 
Negotiations ....cce0.+8 1,343.01 
WUE 0s ckbeunseiese - 1,650.00 
Steward Gifts ..ee. cede 767.50 
Publicity Sy tte re ee 1,736.45 
Contributions .......se 1,015.60 
Miscellaneous eeseeeeeee 12,034.74 
TOTAL EXPENSES: $1,040,719.28 

Net Surplus for the year; 49,375.62 


STRIKE FUND 


Statement of 
INCOME & EXPENSES 
For Year Ending Dec. 31, 1954 





INCOME: 

Dues-10% of Total ,... 107,655.42 
From Local 1199 ...... 14,614.14 
TOTAL INCOME: 122,269.56 

EXPENSES: 
Strike Benefits ......0. 5,407.88 
Strike Expenses ....... 24,155.67 
TOTAL EXPENSES: 29,563.55 
Net Surplus for the year: 92,706.01 


CONSUMER SERVICE 
FUND 


Statement of 
ENCOME & EXPENSES 
Year Ending Dec. 31, 1954 


INCOME: 
Bales .....  pescedann; eetes 
Other Income ........ 158.72 





TOTAL @eeessereeeee 1,443,266.36 





EXPENSES: é 

Cost of Goods Sold..... 1,205,556.43 
Sales & Expenses ...... 104,217.73 
Taxes & Group Insurance 14,089.49 
BOE. wees e6e x cx cevecesoe 68,532.66 
Depreciation .........2. 13,495.00 
MOE» ss das 083040 4,689.30 
Auditing & Legal Fees.. 4,850.01 
Rebates to Locals ...... 2,586.53 
Administrative Exp. ... 11,070.19 
Freight & Shipping .... 2,596.67 
Miscellaneous _.......0 1,979.35 

TOTAL, ccc. ciccce. oe  1,488,663.36 


Net Surplus for the year:.. ' 9,603.00 
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DISTRICT 65 CONSUMER SERVICE 





CLOSET ACCESSORIES 








eeee 





Quilted, 57’’ Jumbo Garment Bag (Reg. 3.98) 
Quilted, 45” Suit Garment Bag (Reg. 3.50) — ‘ 
Quilted, 12 Pocket Shoe Bag (Reg. 2.98) ....... 
Quilted Blanket Bag (Reg. 1.98) ........ss00- copcechunnedenenbicnennti coos 
Varnished Wood Suit & Pants/Skirt Hanger (Reg. 1.05) ...... 
Varnished Wood Pants/Skirt Hanger (Reg. .50) s..sccccssseenne 








Plastic 7 Dress Hangers (Reg. 1.05) ......2...--.0+ Socennstignodentiiemains 
Plastic 4 Blouse & Skirt Hangers (Reg. 1.00) ....... Leskeiaiesiapeeasl “ 
Vinyl Sweater or Utility Bag, Zippered (Reg. .59) cscessereene 
Vinyl Shoulder Covers, pr. (Reg. 1.00) ......... Sitsaanneteliill eveccesese 
Vinyl One Suit Bag—Zippered (Reg. 1.00) ........ccccrrrerseeeees 
Vinyl One Dress Bag, Zippered (Reg. 1.39) nr. ...ssssccreereseeeees 
Vinyl Three Suit Bag, Zippered (Reg. 1.69) ..........---+++ seceenes 
Ninyl Three Dress Bag, Zippered (Reg. 2.00) .......... ssimnennennens 
Koppers’ Para Nuggets/Crystals, 3 Ib. (Reg. 1.80) .......recceee 
Koppers’ Para Nuggets/Crystals, 5 Ib. (Reg. 2.70) -......seeeceee 
Koppers’ Para Hanger Vaporizer (Reg. .69) .........00+- snoceneconne 


Koppers’ Para Refill Vaporizer (Reg. .49) ....----0.--+ Sithdavenees 


$2.89 
2.35 
2.00 
1.35 
69 
35 
65 
65 





4 Value Highlights 
Of the New Spring Line 
For the Family 


BOYS’ Nylon - Rayon 
Dress Slacks. Guaran- 
teed Washable. Sizes 6 
to 12 (Reg. Price $4.98) 


MEN’S Sport Jacket. 
Sheen Gabardine 
Bomber Style Jackets. 
Charcoal, Navy, Brown 
Sizes 36 to 46. 

(Reg. $9.95) ...s.. 


LADIES’ Dacron Dress 
Blouses. Prints, Stripes 
& Solids, 32 to 38 

(Reg. $3.98) .. 


eee eee 


GIRLS’ Dressy Polo 
Shirts. Latest Novelty 
Styles. Preshrunk Cot- 
ton Knit. Sizes 4 to 14. 
(Reg. Price $1.98) .... 


$130 


$345 


$685 








STANLEY TOOLS 











‘Comb. Square & Level (Reg. 2.60) .......4 secqereermnareneiniapenes 
16 oz. Polished Claw Hammer (Reg. 3.25) c.rsccccrrrrnesereeeees ae 
4” Screw Driver (Reg. .75) ..... panibiibcneiniedt Sisiecnminintesnsctadaanitsit 
6” Screw Driver (Reg. .85) cscccccccssscssserreeserseencsessenessereneescnns 
Block Plane, 6° (Reg. 3.70) -...ccscccccccrerceeessessssenssssrsenens oneieeis 
Jack Plane, 11 2"? (Reg. 9.35) srscrsesserressrnnsssrsennnene niasnaies 
Ratchet Bit Brace (Reg. 4.25) ..n0.....ssecessereeeeees heaadebttaged sou 
Extension Bit % to 112°’ (Reg. 2.40) crccccccccscsrseseeencenes ane 
Zig-Zag Rule (Reg. 1.60) ..........cceeccrecsseseneeseeenneees snaenectnonsepont 
26” Cross Cut Saw (Reg. 5/95). .....ccccrccocccccccscccreseecnscccensscocrces 
Hand Drill With Bits (Reg. 7.90) -......ssccsercccscnssenneneeees hatin 
G* Piles CORR FOP ticcicticcscisascoses siguaabhntnane pabaiintows pn ieee A 
Y%"” Electiié Drill Set (Reg. 29.98) ..n.cccccoccrecseccccccccnascose _— 





CONSUMER SERVICE is 
operated by and for members 


DIST. 65 CONSUMER SERVICE 


of our Union. You must show 
your Union book when mak- 


ing.a purchase. Open daily 


8th Floor 
13 Astor Place New York City 


after meetings.) 


from 10 a.m. to 9 p.m. 
day to 8 p.m.) Saturday from 
10 a.m. to 3 p.m. (Also open 


(Fri- 











March 20, 1955 


To Enjoin Picketlines 





DIRECT MAIL LOCAL—The employer at Circulation Associates, hard 
hit by the strike of District 65 now entering its eighth week, has failed in 
an effort to “pull a Hearns” and get an injunction banning all picketing, 


Direct Mail Local Chairman Jim Ward 
reports. Supreme Court Justice Aaron 
Steuer turned down the company’s re- 
quest on Monday, March 14, and instead 
agreed that normal picketing, with six 
pickets, should continue. A further fear- 
ing was scheduled for March 21. 


The strike began Jan. 31 after Circula- 
tion Associates fired 35 workers who had 
joined the union. The company is the big- 
gest non-union Direct Majl firm in the 
city. 

The strike meanwhile was greatly 
bolstered by the Direct Mail member- 
ship, who voted to assess themselves 
fifty cents weekly for those earning 
over $35 a week, and 25 cents for part- 
timers who earn less. The assessment 
will be used to supplement the strike 
benefits paid to the Circulation strikers. 

As another important step to assist 
the strikers, the Direct Mail 65ers brought 
to their March 7 membership meeting 
hundreds of cans of food to help the 
Strikers and their “families (See photo 
on Page 2A). Over 30 pairs of shoes were 
donated by members of the Footwear 
Local of ‘65’. 

The strike has sharply affected the 
company’s business, Support from other 
unions has been wholehearted, with mem- 
bers of the AFL Teamsters, the CIO 
Lithographers and the independent Mail- 
ers Union all respecting the ‘65’ picket- 
lines. 

The Direct Mail Local, taking chief 
responsibility for winning the strike, is 





out to bring up the low wages and condi- 
tions at Circulation in order to help 
secure continued improvements in their 
own, shops. P 





Van Iderstine Shop 
Weighs New Offer 


PAINT & CHEMICAL LOCAL— A 2% 
year contract providing wage increases 
of $2.76, coverage under the ‘65’ Pension 
Plan, and a third week vacation con- 
stitute the latest offer by the Van Ider- 
stine company in Long Island City, Org. 
Morris Doswell reported. 


He estimated that the total “package* 
is worth about 16 cents an hour. The 
contract covers 250 workers. 


A meeting of the Van Iderstine 
membership was scheduled for Sunday, 
March 20, to act on the company of- 
fer, which will be recommended by the 
negotiating committee for ratification. 
The wage increase will be retroactive 
to Nov. 1, 1954, and the Pension would 
become effective in November of this 
year. 

The Van Iderstine workers have been 
pressing for coverage under the ‘65’ Pen- 
sion Plan for quite some time. Many have 
25 years of seniority, and approximately 
50 employees have 15 or more years. 





65° VICTORY SEEN IN VOTE 
AT HELEN NEUSHAEFER CO. 


COSMETIC & DRUG LOCAL—Just sh6rt of a year after the Helen 
Neushaefer workers were locked out by management, the NLRB handed 
down a decision March 10, ordering a secret ballot election not later than 


30 days after the order among the cos- 
metic firm’s employees, Org. Dean Za- 
vattaro announced. 

The ballots will contain the choice of 
District 65—CIO, an AFL union, and no- 
union, The overwhelming majority of 
the 38 workers eligible to vote are the 
65ers who conducted the picket lines for 
ten months and are now back on their 
jobs, and therefore a ‘65’ victory is ex- 
pected. 

The Helen Neushaefer employees were 
forced on the picket lines when a com- 
bination of management and a phony 
AFL union teamed up to deny the work- 
ers their right to choose ‘65’ 
union. After a ten months strike, the 
Labor Boarti’s national office in Wash- 
ington approved reinstatement of the 
fired workers, awarding them $15,000 in 
back pay. 

Meanwhile, the spirit of the Helen 
Neushaefer workers is high, and they 
are confident of the outcome of the 
election. All members have finished 
paying for their books, and are dem- 


as their- 





onstrating their unity by wearing union 

buttons at work. 

The Union’s case in the drawn out 
NLRB proceedings was presented by at- 
torney Irving Rozen, with the assistance 
of Millie Berndt, Agnes Darrell and Pearl 
Moorehead of the shop committee. 


65ers Arrange Health Checks 
At Harlem HIP Group 


Twenty-three members of the Upper 
Manhattan: Community Committee ar- 
ranged at a meeting March 11 to contact 
65ers enrolled in the Upper Manhattan 
Medical Group in Harlem, to assure that 
they avail themselves of systematic phy- 
sical examinations at the Group Center 
beginning in April. In a conference at 
the Group Center Feb. 17, Dr. Arthur 
Logan, associate director of the Group, 
had agreed to schedule physical check- 
ups for enrolled 65ers. 














RECORD Photo by Clarence Bowman, 
RED ROBIN APPAREL CHAIN 65ers air grievances at shop meeting March 
5 prior to contract negotiations to open soon. Company attempts to enforce 
speed-up were taken up. Wage data has been completed by shop in prepara- 
tion for contract talks. Bea Williams is shown participating in the discus- 
sions. Meeting was.chaired by General Org. Milton Reverby. 
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Sports Awards Nite May 14 


Tickets are now available for the annual Sports Award Night Dance and Ene 
tertainment to be held on Saturday, May 14 at the ‘65’ Center. This affair, spone 
sored by the sportsmen of District 65, has become one of the top events on the ‘63 
social calendar. The affair, originally intended to honor the winners of various 


sports tournaments, has now become a 


popular night for many 65ers who just 


want to see a good show and dance to a topnotch band, Tables may be reserved 
now at no extra cost for shop parties, Tickets are $1.25 in advance and $1.50 at 


the door, and are available at Consumer 
A star studded floor show, featuring 


tap, plus dancing from 9 p.m. to 1 a.m, to Sammy Faso and his band, 








New Classes to Open at ‘65’ 


Service and the ‘65’ Recreation Dept. 
night club, TV and recording stars is on 


EMEP 





Include Ballroom Dance, Golf 


Four new series of classes are scheduled to start in the next two weeks 
in District 65’s ever-expanding recreation program. The classes, each with 
a strong following among 65ers, include beginners’ and Ballroom Dancing, 


Golf and the newly formed Teen-Age 

Beginning on Wednesday, March 30, 
from 7 to 8 p.m., beginners’ fox trot will 
be taught, and from 8 to 9 p.m. beginners 
mambo is scheduled, For advanced stu- 
dents, starting on Friday, April 1, the 
lindy will be taught from 7 to 7:30 p.m., 
paladium mambo from 7:30 to 8:30, and 
the tango from 8:30 to 9. 

For the Teen-Agers, classes will be 
held on Saturday afternoons, from 
12:30 to 2 p.m., beginning March 26. All 
the pop dance steps of the day will be 
taught, in addition to many of the 
much needed social graces so impor- 
tant to youngsters. 

District 65's Golf Class will begin on 
Friday, March 25 at 7 p.m. 

All classes are held at the ‘65’ Center 
and exact room locations will be posted 
in the Finance Dept. on the main floor. 
All classes are taught by professional 
instructors, experts in their field. Each 
class will run for eight weeks. The fees 
are $4, except for golf which is $5. 

Registration may be made at the ‘65’ 
Recreation Dept. on the 7th floor of the 
‘65’ Center, or at the opening session of 


Dance Class. 





Israeli Artist at 
‘65’ Art Forum 


The Art Committee of District 65 an- 
nounces that for its second Art Forum 
for 1955, Mr. Emanuel Romano, director 
of the Glicinstein Museum of Israel, will 
be the guest lecturer, This interesting 
forum will be held on the fourth floor 
of 13 Astor Place on Friday evening, 
March 25 at 7:00 p.m, 

The subject of the lecture will be the 
works of the late Enrico Glicinstein, noted 
sculptor and painter. To illustrate his 
lecture Mr. Romano will show slides of 
Glicinstein’s works and also describe the 
museum in Israel. 


The last art forum sponsored by the ‘65’ 
Art Committee was attended by more 
than 70 members who participated in a 
lively discussion. 


The forum will mark the last appear- 
ance in America of Mr. Romano, in his 
own right a noted painter and sculptor. 





LASSI 


Things to Sell, Buy, Swap 





Things for Sale 


LAUNDER KING, 6 lb. washing mach. Good 
condition. Storkline carriage and crib with 
spring. Reasonable. ES 2-1799. 7 to 9 p.m. 








DROP LEAF TABLE, solid maple. 45% by 
20". Opens to 64” by 45%". Pads included. 
Like. new. Call after { ».m. MU 4-4936. 





1951 AUSTIN €@ door sedan. Excellent running 
condition. Economical. Good buy. ST 6-5280. 


WASHING MACHINE Fully automatic. 1 yr. 
old. Excellent condition. Leaving state. Rea- 
sonable. LU 8-2680. 





SOFA DAY BED Fair condition. Call after & 
p.m. EV 7-3879. 





8-PIECE LIVING ROOM. Complete bedroom 
sct also 2 drum tables with glass tops. Call 
evenings UL 3-814. 





Services 





BIKE 16” Tayler. 3 wheeler. Bxcellent con- 
dition. Reasonable. FL 17-6655. 





FORD 1949 Custom V-8 4 door, Magicair, 
heater overdrive. Excellent running condi- 
tion. Original owner. Sacrifice. $275. TA %- 
7725. 





WESTINGHOUSE LAUNDROMAT WASHER 98 
Ibs. Perfect condition. $40. Fully automatic. 
FPL 3-5833. 





1949 PONTIAC 2-tone. 2 door hydromatic. 6 
cyl. Radio, Heater. New tires. Very good con- 
dition. Original owner. NE 4-5816. 


SEMI-PRO BALL PLAYERS wanted to play in 
Jersey pro league on Sundays. Scout in con- 
stant attendance. Call Ted. UN 56-4557. 


2 ENGLISH BIKES 26 inches. One girls, one 
boy’s. Good condition. $15 each. BO 8-6553. 
Sundays only. 67-55 110 St., Forest Hills, L.L 


1244” CAPEHART TELEVISION Beautiful ma- 
hogany console with casters. Very reasonable. 
Phone daily between 9 a.m. and 3 p.m. 
2-0778. 














AIR CONDITIONER Welbuilt. Half ton. $125. 
In perfect condition. NE 8-8582 evenings. 


DOGS, black cocker-spaniel puppies. Reasona- 
ble. GL 5-4454 evenings. 


“SAW 13” electric with 1/3 h.p. motor. 
9-0460 after 6 p.m. 


DUMONT TELEVISION 12” ecreen with FM 
ra 
evenings, weekends. 











WASHING MACHINES expertly repaired. All 
makes and models. Reasonable. Bklyn, Queens, 
Manhattan, L.I. MI 17-4506. 





YOHRZEIT TABLET to honor parents or de- 
parted loved ones. Plasticized, personalized, 
memorial-light plaque for your home. Discount 
to members. J.D.F. TA 17-6768 evenings. 





TV REPAIRS. All makes. Special rates to 
vnion members. Bronx, Manhattan & Queens 
serviced. RA 6-1144. 

WASHERS, Maytag, Norge, Frigidaire, Bendix, 
Thor, Hotpoint, etc., repaired. Also all make 
refrigerators. Guaranteed. DA 9-8614. 








UPHOLSTERY REPAIRS. Platforms and bot- 
toms. Work done for Union members reason- 
ably. All work guaranteed. Estimates given. 
Call evenings. LU 9-1004. 





STORM & SCREEN WINDOWS for ‘65’ home 
owners. Top quality 3-track aluminum combi- 
nation windows and screens at special rates, 
CA 8-3557. 





. Triple channel extruded aluminum combination 


PAINTING. Guaranteed fine, clean. Decorat- 
ing, paperhanging. Reasonable price. Brafman, 
UL 6-5984, before 10 a.m., or after 6 p.m. 





FOURSOME STORM & SCREEN WINDOWS 


window. Best possible buy for union members. 
IN 17-1652. 





FURNITURE SHOPPING SERVICE All makes 
and styles of name brands of new furniture 
at big ‘savings. Call after 6 p.m. GE 5-1153. 





This Classified Ad section is for the use 
of words for each ad is 20. Mail or bring 





per ad for all ads except “Services,” whose rates are $1 per ad. Maximum number 


Aster Place, New Yerk 3, N.Y. All ads must include payment, member’s name, 
address, shop and union book number. Deadline of next issue is Sat., March 26. 


of Union members only Rates are 25¢ 
ads to The Record office, 7th floor, 13 
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SOFTBALL ‘CAPTAINS OF ‘65° get together to review Radeon rules in pre- 

paration for opening of play April 25. Individual players as well as team 

representatives are invited to attend next meeting of captains March 28 

at 6:30 p.m. on 7th fl. of ‘65’ Center. Rec. Dept., which assists membeis 
in organizing teams says there's still time for new teams to enter. 





1199" Drug Store Cowboys Win 
Hoop Title in Dist. 65 League 


The Drug Store Cowboys of Local 1199 of the RWDSU successfully 
defended their District 65 Basketball League crown, racking up the Zurich 
Insurance quintet, 77-58, in the finals of the 1955 championship playoffs. 


In addition to the championship trophy, 
the ‘1199’ lads also copped trophies for 
winning first place in the League stand- 
ings, with a 12 and 0 record. ‘1199’ thus 
became the first team in the ‘65’ League’s 
history to take both first place and the 
elimination championship, 

The Drug Store Cowboys, managed by 
George Goodman, were never in trouble 
in any of their games tournament play. 
Knee-deep in reserve strength, the Cow- 
boys could call on a host of topnotch 
performers in case any of the regulars 
ran out of gas. The leading point makers 
for the Cowboys were Johnny Dolinac, 
Reggie Myers, Bones Levine, Elliott Fere- 
bee and Larry Goldstein. 

Individual awards were presented to 
the Champs at a Local 1199 member- 
ship meeting last week. Presentation of 
the championship trophy will take place 
at the District 65 Awards Night to be 
held on Saturday, May 14. 

Zurich Insurance copped second place, 
and in the consolation game General 
Electric eked out a win over the Textile 
Local squad, 62-61, in the final seconds 
of play. Ahead by 10 points at the half, 
the Textile crew blew up and permitted 
the G.E. squad to tie with 2 minutes to 
go. A foul shot in the closing seconds cost 
Textile third place honors. Ganly and 
Massiello of G.E. shared the scoring hon- 
ors, while Becker and D’Amico notched 
16 apiece for the loosers. 


Drama Group Casting 
For New One-Act Play 


The ‘65’ Dramatic Group, now at work 
on an origina] one-act play written by 
Irving Baldinger, has several parts still 
open for casting. 

The play, dealing with a typical family 
situation that could happen to any active 
65er, is a dramatic one-acter full of 
punch and meaning for every member of 
the Union. 

Rehearsals are set for Tuesday at 7 
p.m. Lessons in yoice and proper speak- 
ing are also given to the members of the 
cast. 


Bowling Team Saihiad 








Won Lost 
Grand City 45 24 
Ever Ready as 25 
Lincoln 42% 26% 
James Gray 39 30 
Gen’l Elec. 34 35 
New Era , 33% 35% 
Bloomingdale 32 37 
Textile ai 438 








‘65 Tops League, 
In Playoff Fight 


District 65‘s famed Varsity Basketball 
Team has successfully completed a 13 
game campaign, notching first place in 
their division of the Center Recreation 
League with a 12 and 1 record. How come 
‘65’ lost the one game? Well, it seems 
the boys got their dates mixed up, showed 
up for the game with only four men, and 
had to press ‘65’ Sports Director John 
O’Neill into service. They lost the game 
going away. 

But now the teams are getting down to 
brass tacks in the round robin playoffs 
for the Championship. ‘65’ by winning 
first in their division, draws a bye until 
March 29, when they will play the surviv- 
ing team in their division, probably N.Y. 
Life. If they win this game they will then 
play the other division winner for the 
championship on March 31. 

Capitol Division 


Team Won Lost 
District 65 12 1 
General Electric 9 4 
National Broad. Co. 7 6 
New York Life 6 7 
Wm. Morris Agency 2 11 
Central Division 
Team Won Lost 
Lumber Ins. 11 2 
American Broadcast 9 3 
Liggett & Myers 6 7 
Dan River a 9 


Rockefeller Center 1 12 . 





Whether or not the District 65 Var- 
sity Basketball team plays at Madison 
Square Garden this season hung on a 
narrow thread as this issue of The 
Record was in the mails. It depended 
on whether the New York Knicker- 
bockers won their final playoff game 
with the Boston Celtics on Saturday, 
March 19, at the Garden. 

If the Knicks won, they would then 
begin a playoff series with Syracuse 
for the Eastern championship of the 
professional NBA League. In that case, ~ 
‘65’ was invited to play a preliminary 
game to one of the Knicks-Syracuse 
contests, the date to be determined. 
So if your newspaper or TV screen 
showed the Knicks beating Boston, 
check at the Union for the date when 
‘65’ was to play a prelim game. 
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Tax Bill 


Means 


Saving of 














LAST YEAR, the Congress passed a tax reduction bill 
which added up to more than three billions of dol- 
lars. The lion’s share of this huge reduction, how- 
ever, went to the big corporatioms and to the wealth- 
iest families. There wasn’t a single provision that 
meant tax relief across-the-board for all families. 


THIS YEAR, the Democratic leaders of Congress are 
determined to reduce taxes for all of the families of 
the nation including the low and middle-income 
groups. The present campaign is for a $20 tax credit 
for every taxpayer and every dependent. CIO sup- 
ports this move. 


What the $20 credit means for you... 


A $20 tax credit for every individual has the same 
effect as a $100 increase in the personal exemption. 
(Because you pay 20% on every $100 of taxable 


Family income.) 


If you have a wife (or husband) and two children, 
this $20 credit means $80 a year—or over $1.50 per 
week in increased take-home pay. 


Of Four ...and for the economy 


A $20 tax credit means pouring $2 billion worth of 
active purchasing power into the economic system. 
This “shot-in-the-arm” will help keep up demand for 
the products of our factories and our farms, and 
thus help keep unemployment down. 


ACT NOWI 


The House of Representatives has already adopted 
the $20 tax credit—despite fierce administration pres- 
sure, As The Record went to press last week the Senate 
voted against the $20 tax credit proposal. This does not 
mean it is dead, however. The disputed legislation now 
goes to a conference committee of both houses, where it 
will be finally thrashed out. 


You are urged to WRITE, WIRE, TELEPHONE 
your Senators and Representatives and ask them to ex- 
ercise all their influence in getting out a tax bill which 
provides the $20 credit for every taxpayer and dependent. 


for a 











March 20, 1955 
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RECORD Photo by Frank Kerness. 


Jeanette Fuller as contestant for “Miss Retail’ title. 


Beauty on the Picket Line 
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3 OF 2 EMPLOYEES 
UNFAIRLY FRED 








Hidden by the picket signs 
that tell of District 65’s strike 
against Bloomingdale’s Stam- 
ford, Conn. branch store are 
Jeanette Fuller’s qualifications 
for the title of “Miss Retail.” 
But the photo above proves 
that she’s definitely qualified 
as an entrant in the contest. 


She’s shown her qualifica- 
tions as a union member too. 
One of the earliest and most 
active members enrolled in 
District 65’s drive to organ- 
ize Bloomingdale’s Stamford 
store, she and another member 
were fired by the company for 
union activity. Strike signs 
thereupon became standard 
attire for Jeanette, and she 
wears ’em six days a week on 
the picket line. 


But she found time some- 
how to get into her hathing 
suit and enter the competi- 
tion for “Miss Retail,” who 
will reign over the circus bene- 
fit performance to be given 
March 30 in behalf of the 
Arthritis & Rheumatism 
Foundation. Aren’t you glad 
she did? 
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MARTY—x*xk* 


Paddy Chayefsky’s award winning TV play “Marty” has 
been transferred to the movie screen by its author, marking 
the first inroad of TV writing talent into the motion picture 
industry. His graphic portrayal of every-day people retains 


its appeal as a film, although the viewer may feel that this 
play lends itself more easily to the greater intimacy of the TV 
screen. 

=rnest Borgnine, a hit as the sadistic sergeant in “From 

. ‘ Here to Eternity,” plays the title.role, that 
of a lonely, big-hearted butcher past thirty 
who faces bachelorhood with uneasy re- 
signation because of his inability to attract 
girls, He gives the trials of Marty an agon- 
izing reality. 

As fate would have it, his, well-meaning 
mother, faithfully portrayed by Esther 
Ernest Borgnine Minciotti, nags him into going to a local 
dance hall where Marty’s cousin had met his wife. There Marty 
finds Clara (Betsy Blair), a school teacher wistfully facing 
the lonely years ahead as her blind date runs around trying 
to get someone to take her off his hands. Marty’s friends and 
relatives kid him about Clara but he soon realizes that he 
doesn’t want to spend the rest of his life listening to the boys 
‘discuss Mickey Spillane stories and what they are going to do 
with their empty Saturday nights. Even if she’s not a beauty, 
Marty decides, he loves her. 

The characters in “Marty” could have been taken right 
off New York’s streets. This gives the film an authenticity and 
warmth that the loud extravaganza productions always lack. 
Paddy Chayevsky fans and others who enjoy home-spun en- 
tertainment should see this one. 





—FILEEN FANTINO 


RUN FOR COVER kx 


Run for Cover follows the recent Hollywood trend in West- 
erns. It is long. It is wide (the first western in Vista Vision, 
Paramount’s new large screen process). It is in Technicolor. 
It has a theme song, “Run for Cover.” 

The picture is the story of Mat Dow, an ex-convict, and 
a bitter youth, Davey Bishop. The pair are mistaken for train 
robbers and ambushed by a posse from the town of Madison. 
Mat is only nicked but Davey is seriously wounded. He is 
removed to the Swenson farm, where Mat, 
after proving their innocence, nurses Davey 
back to health with the kind and loving 
help of Helga Swenson. Davey is crippled 
for life as a result of his injuries. 

The townspeople, to make amends for 
their treatment of the pair, appoint Mat 
Dow sheriff and he selects the embittered 
Davey for his deputy. He hopes Davey will 
take the place of the son he lost years ago 
and that he will be able to restore the boy’s 
confidence in his ability to live a normal 
life. Mat makes a conscientious sheriff and wins the love of 
Helga Swenson, but Davey never gets over feeling sorry for 
himself and comes to a violent end. 

The exciting moments in Run for Cover are few and 
far between; the pace is definitely slow. The best that can be 
said about the picture is that it is well cast and the acting 
is good. James Cagney, Viveca Lindfors, John Derek, Jean 
Hersholt, Grant Withers and a score of minor characters 
give their best efforts but can’t drag the story out of the 
rut into which it keeps falling. Run for Cover is not “action 
packed drama.” —MILLIE TILLER 





Viveca Lindfors 


*RECORD’ MOVIE RATINGS 
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wake 


East of Eden 

The Bridges at 
Toko-Ri 

Gate of Hell (Jap.) 

Deep in My Heart 

Young at Heart 

A Star is Born > 

Desiree 

Ugetsu (Jap.) 

Sabrina 

On the Waterfront 

Lili 


kkk 
Marty 
Stranger on Horse- 
back 
Prince of Players 
The Country Girl 
Carmen Jones 


The Barefoot 
Contessa 


The Caine Mutiny 
Green Fire 


20,000 Leagues 
Under the Sea 


xk 


Run for Cover 
Jupiter’s Darling 
Battle Cry 


Cattle Queen of 
Montana 


Six Bridges to 
Cross 


Black Tuesday 
The Good Die 
Young 

The Silver Chalice 
Se This is Paris 
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Exclusive 








The senior senator from Oregon, Wayne Moree, has been on the move since 
hie high school doys, when he organized « campus group to plug for the famous 
the -World War I era, Robert La Follette. Morse’s most 
recent move took him out of the Republican and into the Demooratic Party. 


Hig exchange of the GOP label for the Democratic has not caused too much 
surprise, because of his reputation as an independent. While he was a Republican, 
he voted more often with the Democrats in the Senate than with hie own party. 
In recent monthe hie mind and volos, both acknowledged to be brillant, have been 
especially directed againet many of the policies of the Administration. On this 
page are a few of his ideas on several major issues of the day, as given in an exclusive 
interview with The Record at his office in Washington, 
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tive."” How would you characterize the Administration? 


A. The President’s slogans are political opiates, but the 
American people have had enough of sleeping pills. The 
‘ President’s record proves him to be an economic and politi- 





Q. Do you think you will ever go back to the GOP? 


A 

7 

A. I shall never go back to the Republican Party. I have 
; tried for eight years to help liberalize it, only to face the 
; fact that the Republican reactionaries are in absolute con- 
4 trol of the party. The Democratic party leaders and rank 
and file in Oregon are working toward the same program 








A. It is academic to discuss changes in Taft-Hartley 
~from the standpoint of repeal versus amendment. I have 
told AFL and CIO conventions in the past few years that 
I do not think outright repeal of Taft-Hartley is possible, 
though I have urged and voted for repeal. It is more realis- 
tic to face the fact that substantial amendments to Taft- 
Hartley would accomplish the same effect on the problems 
of the rights of labor and management as would repeal. 

There are three essential amendments to Taft-Hartley 
that I shall insist upon before voting for any package of 
amendments: 1) Drastic overhaul of the labor injunction 
provision. Under this section of the law we’re fast returning 


























A. The minimum should be increased to at least $1.10 
an hour, and I may vote for $1.15 or $1.25 if the evidence 
warrants it when the record is made. Further, there is no 
proposal by the President to cover more workers under the 
wage and hour law. I shall propose legislation greatly in- 
















Q. What is the way to solve the Formosa crisis? 


A. The solution to the Formosa crisis is to make clear 
to the world that we will defend Formosa to the hilt because 
of our legitimate rights and duties to do so. But at the same 
time, we should urge the UN to assume early jurisdiction 
over this crisis. The sad fact is that until the Eisenhower 
Administration makes its position clear in terms of inter- 











world peace? 


A. By co-existence I mean that people living in the 
countries where political freedom exists should face the 
reality that millions of people in other countries live behind 
a Communist iron curtain, and that we cannot destroy this 
reality by war. All that war will do is throw the world into 
chaos for decades to come. Therefore, under a policy of 
so-called co-existence, we should keep ourselves—and help 
our allies keep themselves—so strong in defense that neither 
Red Russia nor Red China dare start a war. We should do 
everything we can through the United Nations to try to 
settle international disputes by resorting to reason rather 
than military might. We should try to work toward an 













Senator Wayne Morse Speaks 
On GOP, Formosa, T-H 


Q. Pres. Eisenhower recently changed his description of his Administration from “‘progressive moderate” to “dynamie conserve- 


cal reactionary. He fooled the people once with his catch-all 
phrases, but he will not fool them again. 


of liberal legislation as the one I have been working for. 
I am proud, on their invitation, to join forces in this fight 
under the Democratic banner and to continue my fight, 
as a Democratic candidate for re-election to the Senate 
in 1956. 


Q. What are your views on repeal or modification of Taft-Hartley? 


to the historic abuses of government-by-injunction in indus- 
trial disputes. '2) Modification of the secondary boycott 
provision. Some secondary boycotts are justified, and labor 
must fight for them if it would protect decent labor stand- 
ards. For example, no self respecting union man or woman 
will work on struck goods or walk through a legitimate 
picket line. 3) Instead of giving the states even wider juris- 
diction in labor disputes arising under the interstate com- 
merce clause, as the Goldwater amendment does, we should 
amend the law so as to remove from the states the right to 
act on labor disputes which rightly fall in the jurisdiction 
of Congress. 


Q. Pres. Eisenhower has recommended a 90 cent federal minimum wage instead of the present 75 cents. Do you feel this is 
adequate, and what are chances of enactment of a higher minimum wage? 


creasing coverage. A higher minimum wage than the pres- 
ent one is essential if we are to protect our private enterprise 
system, because the cash registers of our business men de- 
pend for their ringing on the purchasing power of the mass 
of the consumers of our country. 


* national law in respect to the Chinese offshore islands, 


Quemoy and Matsu, we’re going to continue to alienate the 
support of our. allies. The sooner we make clear to the 
Nationalist Chinese that American boys are not going to be 
sacrificed in the defense of Chinese islands within ten miles 
of the coast of China, the better. 


Q. How would you define “co-existence” —is it desirable? If so, what has to be done te achieve it? What are the chances fer 


eventual program of international arms control, because 
the risk of war is always great as long as nations engage 
in atom and hydrogen bomb races. 

However, we should recognize that our greatest defense 
weapon in the century ahead is the strength of our economic 
productive power. The free men and women all over the - 
world can best beat the vicious, lying propaganda of the 
Communists by carrying the fight to China and Russia on 
the economic fronts of the world. With such an example 
of economic freedom set around the world the cruel political 
structure of international communism is bound to crumble 
in the course of time. 
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Crochet It Yourself, 
Instructions Free 








MADAME BUTTERFLY—As dramatic as an operatic aria is this 
triangular-shaped stole bedecked with graceful, glimmering butterflies. 
Designed to add glamor to your wardrobe, this stole can be made of either 
plain, glossy crochet cotton, or star spangled crochet cotton that combines 
non-tarnishing silver or gold yarn with mercerized cotton. The crocheted 
butterflies, appliqued to the stole, have bodies of gold sequins and wings 
dotted with blue sequins, The instructions for making THE BUTTERFLY 
STOLE are available to you. Simply send a stamped, self-addressed 
envelope to the Pattern Department of The Record, 132 W. 43 St. New 
York 36, N. Y., for Leaflet No. 114.31. 
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Latest Info pee 
Hearing Aids 


By SIDNEY MARGOLIUS 
Consumer Expert for The Record 


A Midwest reader writes: “It looks like the transistor hearing aids 
priced themselves right out of the market. A year ago they quoted 
prices of $210, with a $50 trade-in for the old set. A few days ago I got 
a letter saying the price was $125. They probably can make these sets 
for $25. Please keep us posted on transistor aids.” 


Answer: Transistor aids are coming down all the time. Now both Zenith 
and Acousticon have standard three-transistor aids for about $100 for the 
average hard of hearing loss, and aids for $75 and $69.50, respectively, for mod- 
erate hearing loss. For very severe hearing losses, these firms have transistor 
aids for as little as $125 and $149, although some companies charge as much 
as $300 for aids. You can even have such extra facilities as an induction pickup 
and an external microphone, to minimize clothing noises, on transistor aids 
in the $100-$150 bracket. 

What makes the big difference in cost between various makes of aids? For 
one thing, the very tiny aids are costlier to manufacture, although Zenith 
offers a very small instrument for as little as $100. But one of the chief factors 
in the price of the costlier aids is that their sellers maintain special fitting 
facilities. Zenith, on the other hand, claims that elaborate fitting procedures 
are unnecessary; that the aids can be sold over the counter. Another factor is 
that some dealers give a larger trade-in allowance on their costlier aids, for 
your old vacuum tube device. The lower-priced aids don’t provide enough profit 
margin to allow high trade-in allowance. Thus, if you are considering trading 
in a vacuum tube aid, you should shop the price both ways—with and without 
@ trade-in allowance—in addition to your primary task of trying out the various 
aids to see which seems most suitable for. you. 

The modern transistor aids have a big advantage over the vacuum tube 
aids in their lower operating cost. The vacuum tube devices require more bat- 
tery power and the cost of batteries often ran to $30-$40 a year. Only an “A” 
battery is required to energize the transistor aids, and the cost of batteries for 
medium-power sets runs as low as $2 to $5 a year, and even for the more pow- 
erful aids, it is often only about $20-$25 a year. 

But while the matter of extensive fitting procedures in controversial, there 
is no doubt that price has little to do with the actual quality of sets. You will 
find some of the lowest-priced sets on the “accepted” list of the American Med- 
ical Assn., as well as some of the costliest. An “accepted” aid provides ampli- 
fication that is at least sufficient for a person with moderate hearing loss. You 
can get the list of accepted hearing aids by writing to the Council on Physical 
Medicine of the American Medical Assn., 535 N. Dearborn St., Chicago 10, Il., 
or to the American Hearing Society, 817 14th St., N. W., Washington 5, D.C. 

The National Bureau of Standards suggests that when selecting an aid, 
try out several in your own surroundings. Some companies provide such a trial 
plan, sometimes charging a nominal rental fee that can be applied to the price 
of the aid if you buy it. You can also try out various aids, and get other help in 
selection, from the various “hearing centers” in many large cities sponsored 
by local clinics, universities, the League of the Hard of Hearing and American 
Hearing Society Chapters. You can get a list of such hearing centers from the 
Volta Bureau, 1537 35th St., N. W., Washington 16, D.C., or from the Audiology 
Foundation, 1104 S. Wabash Ave., Chicago 5, TI. 





Proper Shoe Fit 
Vital to Health 


By DR. MANUS E. ORNSTEIN 
Medical Director Local 338 Health Serivce 


Sardine Dish Idea 


For Lenten Menu 


‘ 





Man’s interest in his feet is elementary. It’s as basic as eating and 
nearly as essential. The medical profession has discovered that certain 
ailments affecting other parts of the body can be traced to foot ills. 
And to most workers, anything that affects use of legs could be a se- 
rious drawback to earning a livelihood. 


The wearing of shoes in some form began long, long ago with a primitive 
form of shoe, and progressed through the ages to the present stage, where, 
unfortunately, too many people overlook the “protective” aspect. They have 
become style conscious. That in itself is not too bad as long as one remembers 
that true comfort must take precedence over style. 


A shoe should not have to be “broken” in, but should fit the foot at the 
start. Too often it is the foot and not the shoe that gives. The result, people 
discover to their chagrin, is foot trouble. 


Let’s see what would constitute normal design for normal feet. For one 
thing, a shoe must be sufficiently long and wide. The real test to find out 
whether a shoe fits properly cannot be done while you are seated. -It must be 
done while you are standing on your feet so that the full extent of the weight- 
bearing factors can be applied to the feet while in the new shoes. 


There should be sufficient width to give the front part of the foot ample 
room for movement without friction but the shoe should fit snugly enough to 
provide necessary support. A low, broad heel is also essential to provide suf- 
ficient area to support the back portion of the foot and the normal weight of 
the body it carries. This is a necessary feature for both men and women. 


A shoe must be made of flexible material and yet be rigid enough to sup- 
port the foot without causing irritations. The tip of the shoe should form a 
firm box wide enough to permit free motion of the toes and high enough to 
prevent corn formations. 


It is only human to look for style in a shoe and there is nothing wrong 
with wearing a more stylish shoe part of the time. But during working hours, 
both men and women should have the good sense to wear sensible shoes. 

When a real orthopedic problem arises, there are few if any regular shoes 
that can be worn without some adjustment. Such factors as the placement of 
the arches, wedging, and the condition causing the formation of corns and 
sallouses require individual attention. 

When such conditions arise, my best suggestion is that the person involved 


.@onsult an orthopedist, who can analyze the particular ailments and prescribe 


porrective treatment. Rarely can a shoemaker alleviate the situation. Nor should 
a shoemaker be allowed to attempt corrective measures without first checking 


. with an orthopedist. 





‘ into sardines and vegetables. 








By DOROTHY MADDOX 


ARDINES swim into their own on the nation’s menus with the com- 
ing of Lent. Long-time favorites as the basis for hearty Dutch lunch- 
type snacks late in the evening, sardines help make taste-tempting salads 
an any-day delight. 
Sardine Apple Salad (6 servings) 


Two cans Maine sardines (3%-ounce size), 1 firm red apple, 144 cups 
diced boiled potatoes, 142 cups diced pickled beets, 1/3 cup minced sweet 
Pickles, 1 small onion (chopped), 4 tablespoons vinegar, 2 tablespoons 
water, 2 tablespoons sugar, salt and pepper to taste, 2 hard-cooked eggs, 
% cup sour cream, 1 teaspoon pickled beet juice. 

Drain oil from sardines and cut into small pieces. Peel, core and chop 
apple and combine with sardine along with potatoes, pickled beets, pickles 
and onion. Mix vinegar, water, sugar and salt and pepper. Toss lightly 


Pack into a 1-quart mold that has been rinsed in cold water and chill 
several hours in refrigerator. Unmold and garnish with wedges of hard- 
cooked eggs. Serve with sour cream beaten stiff and lightly tinted with 
Pickled beet juice. 
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District 65 member Roman shows Jack Ossofsky of union staff fire-charred clothing. 


RWDSU Members’ Families Hit by | 


By HARRY RHEIN 


The skyline of New York is known and admired 
throughout the world. Here, in this greatest of 
all cities, the home of the United Nations, the 
center of wealth, in the world’s richest nation, 
the fountain-head of America’s art, culture and 
fashion, is the window through which foreign 
visitors look upon the United States. 


Yet, behind the magnificent facade of New 
York’s skyline may be found slums that would 
be a disgrace to the poorest city in the most back- 
ward nation-in the world. Charles Abrams, an 
4nternational authority oh housing, has said 
flatly: “The slums of Harlem are among the 
worst in the world.” 


In 1953, a Brooklyn Grand Jury declared that 
“the greatest city in the world is being permit- 
ted to deteriorate and decay. Slums are being 
created faster than they are being eliminated... 
Overcrowding amidst squalor, filth, and lack of 
sanitary conditions and the marauding of rats 
and vermin, spread disease not only among the 
victims of these conditions, but to their more 
fortunate fellow-citizens with whom they ride 
the subways, share the movies and schools. . .” 
The Jury closed its report with the words of 
Jacob Riis—“And why should a man have a bet- 
ter right to kill his neighbor with a house than 
with an axe?” 

Slums Breed Delinquency " 

The Grand Jury could have said a great deal 
more. It could have shown how slums are a breed- 
ing ground for juvenile delinquency and crime. It 
could have noted that the taxes yielded by slum 
properties do not even begin to cover the cost 
of police, fire, sanitation and other services 
provided for such areas, thus making slums a 
tremendous economic burden on the city as a 
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Death Hovers 
Over Slums 
Of New York 


4 * ae 





whole. Finally, it could have pointed out that 
the slums are largely inhabited by Negroes, Puerto 
Ricans and other minority groups, many of whom 
are forced to remain there because of dis- 
crimination against them in other areas. Ironical- 
ly, because the apartment shortage is even great- 
er in Harlem and other “ghetto” areas than else- 
where in the city, rentals are proportionately 
high, and for landlords slum tenements are high- 
ly profitable. 


RWDSU Families Burned Out 


During the past winter, New Yorkers have 
learned that the slums in their midst are not 
only demoralizing and degrading, but danger- 
ous. In a six-week period, from Jan. 1 to Feb. 
17, there were 144 fires caused by kerosene heat- 
ers. Two of these involved RWDSU members; 
Florencio Rivera of Local] 1199 lost a son in one, 
and the family of Miguel Roman of District 65 
narrowly escaped death in a fire that destroyed 
everything they possessed. 


Michael Keenan, a, member of the Transport 
Workers Union, died trying to save his three 
young sons, who also perished when a kerosene 
heater exploded. 


Fire is not the only hazard. Carbon monoxide 
poisoning from defective gas appliances is an 
even greater killer. During 1954, there were 107 
deaths recorded by the Health Dept. as caused 


by gas. 


Besides the toll of death and disease caused 
by filthy, overcrowded living conditions, New 
York’s slums are hunting grounds of vicious rats. 
Last year alone more than 500 babies were bitten 
by rats. Many others were undoubtedly bitten 
but did not report what has come to be a com- 
monplace incident. 


Is New York City doing as much as it can to 


clean up the slums? Not by as long shot. Un- 






Local 1199 member Rivera and wife, in new home, mourn son lost in slum fire 
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Landlord Greed, Discrimination 


1} 


counted thousands of violations of health and 
safety regulations exist in the slums, but preci- 
ous few are noted by city authorities, and even 
fewer are punished. In most cases the punish- 
ment consists of a slap on the wrist for the of- 
fending landlord: at most, a $50 fine. As a result, 
many property owners find it cheaper to take 
their chances with the law than to make neces- 
sary repairs. 


Last year more than 500 fires resulted from 
garbage accumulation in dumb-waiter shafts; 
3,600 were caused by faulty electrical wiring. The 
previous year, a really intensive survey by the 
Brooklyn Grand Jury of three areas in that 
borough found 12,445 violations—against a total 
of 567 which were all that had previously been 
recorded in those areas in routine investigations! 


Can New York clean up its slums? Authorities 
agree that it can—and must. Six years ago, 
Baltimore put an end to kerosene heater fires 
by compelling all landlords to install central 
heating. Obviously, New York can and should do 
the same. ‘ 


Steps Needed to Wipe Out Slums cf 


Rigid enforcement of existing laws, pius 
new laws if needed; adequate punishment of 
violators by the courts; increased public housing 
on vacant land to end the housing shortage; 
tighter rent controls to prevent profiteering; 
elimination of racial and religious discrimina- 
tion in housing—these are only a few of the steps 
that should have been taken years ago, and 
certainly should be taken now. 


Many members of the RWDSU and other 
unions have been helping in the fight agains$ 
slums in New York. But the city’s shameful hous- 
ing situation will be cleaned up only after many 
more people get into the fight. ’ 
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Cavil-Cade 


@ IN LONDON, ENGLAND, on- 
ly an ancient, unwritten law bar- 
ring strikes against the King or 
Queen prevented a full-fledged 
walkout by 20 of Queen Eliza- 
beth’s chauffeurs and coachmen 
recently. The royal coachmen, all 
of whom have joined the Civil 
Service Workers Union since the 
war, drafted an indignant set of 
union complaints about too much 
work, too little leisure, and too- 
freg@p nt calls to work when they 
are Wn time off. One chauffeur 
who drives Queen Elizabeth reg- 
ularly told union officials that he 
had worked 17 weeks with only 
two days off while the royal fam- 
ily was at Balmoral Castle. Union 
leaders decided to get “gently 
tough” on the grounds that the 
royal family should set an exam- 
pyle to all British employers on 
‘abor-management relations. 





IN SEATTLE, WASHINGTON, 
construction union leaders warn- 
ed other building union leaders 
throughout the country of a cute 
anti-union gimmick dreamed up 
by a nationally-known wrecking 


firm. The company looks around 
Yhe country for old houses sched- 
uled to be torn down. When the 
company finds a particularly old 
house it deliberately underbids all 
other firms and hires a publicity 
man to plant stories and rumors 
that hidden away somewhere in 
the old house is a fortune, “In 
eeveral cities it’s worked,” said an 


AFL official. ‘Union men are will- 
ing to spend their spare time tear- 


ing down walls and floors, figuring 
there may be hundreds of thou- 
gands of dollars secreted just in 
reach. And hundreds of others, in- 
eluding kids, get sucked in. By 
the time they finish the house is 
really wrecked, and kids are even 
undermining the foundations by 
digging up the basement. Then 
the company announces that any- 
one who wants it can have the 
lumber and the plumbing. Inside 
of a week the ground is flat, and 
the wreckers collect their money 
without paying a cent to union 
workers, It’s become such a beau- 
tiful racket that this company has 
even bought up Confederate 
money to plant in walls and 
floors.” 











NOT COSTUMED for the part. 
ea Collins plays the sultry 
rincess Nellifer in Warners 








‘Land of the Pharoahs.”’ 
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THERE'S ONE IN EVERY OUTFIT... or Kallis ° 


THE STORY TWISTER— THE BOSS WHO ALWAYS 
TwiSTS JHE FACTS AROUND TO SvIT HIMSELF CURING 
A GRIEVANCE CASE 











GRANTED ...FRED JONES HAS MORE 
COMPANY SERVICE BUT GORDON 
FAIRHAIRED WAS MORE 
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“Smith is the ideal man for that job... when the com. 
plaints get hot and heavy he just turns down his hear- | 





















HATS I HAD THE. FORESIGHT 


TO SIGN ALL THE 
. CHECKS RIGHT Away! 
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“I'M ON MY WAY 
TO THE FLORIST/ 
AN EMERGENCY / 

PEGGYS SICK! 

















































ree 


WW SICKY / BELIEVE THATA 


@ 
C2220 Ss 








HAZY HERB 

THE UNION FEELS THAT HAVENT YOU YOULL GET PAID FOR ; 
POR THE Dar LO BE PAID AME HEARD ABOUT HEADACHE AND START) [THE DAY You TOOK OFF/ 
HE CALLED |i I REFUSE TO . FEELING DIZZY. = ER... BETTER CALL THE 


MAN CAN BE HEALTHY 
ONE DAY= SICK IN BED 
. THE NEXT - AND BACK 
WORK ON THE 
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News Briefs 
From 
Ont. Locals 














NEW CONTRACTS have been won at 
the Alliance, Port Colborne and Crystal 
Dairies. At Alliance in Toronto, the gains 
ere sickness and accident insurance 
through Physicians’ Service and Blue 
Cross for members and families, $2,000 
life insurance, vacation 
and company payment of the difference 
between jury duty pay and regular wages. 
In Port Colborne gains won at the Crys- 
tal and Port Colborne Dairies ‘include 
life insurance of $2,000 plus sick and 
accident insurance for members and fam- 
flies up to $55 a week, with full pay for 
the first three days of illness. Wage 
boosts were won in all job classifications. 

NEGOTIATIONS. will begin soon be- 
tween Local 461 and Wonder Bakeries 
fm several cities, including Toronto, 
Greenwood, Peterborough, Hamilton, 
London and Windsor. A strike over. the 
five-day week for salesmen at Wonder 
plants in Peterborough, Hamilton and 
Windsor was narrowly averted last month 
when the company finally agreed to a 
mumber of specific conditions, These 
concerned days off, coverage of routes, 
commissions and overtime pay. 

CONCILIATION has failed to aid in 
settling the contract between Local 461 
and Canada Bread in Oshawa. Issues are 
paid statutory holidays and vacations and 
union security provisions. Talks have 
broken down at Brown’s Bread Co. in 
Hamilton, where the parties have been 
trying to reach agreement on a first 
RWDSU contract with the aid of the 
Conciliation service. 

DISCHARGE of Grace Pinan, an em- 
employee of Weston’s Bakery, Toronto, 
has been taken to arbitration. A hearing 
has been delayed because of prior come- 
mitments of arbitration board members. 


RE-ORGANIZATION of the employees 
of Willard’s Chocolates got under way 
after the company was bought out by. the 
George Weston Co., which refused to ac- 
cept responsibility for the union contract 
along with other obligations. The work- 
ers were in the middle of negotiations for 
@ new contract when the purchase was 
made. 


Ontario Labor Asks 
Quick Jobless Aid 


TORONTO, Ont.—Emergency measures 
for aid to the unemployed, while the 
Federal and Provincial governments dick- 
er over responsibility for their mainten- 
ance, were demanded by the Ontario Fed- 
eration of Labor (CCL) in an appearance 
before the Premier and members of the 
Ontario Cabinet. 

A delegation of more than 100 union- 
ists met with the Government represent- 
atives to present the OFL’s annual legi- 
slative brief on behalf of the Federation’s 
200,000 members. The Federation stated 
that the Government should assume a 
much greater responsibility than in the 
past for maintaining full employment and 
giving relief to those who are without 
work. 

OFL spokesman, W. Cleve Kidd, Fed- 
eration secretary-treasurer, said, “We 
’ want stop-gap aid, .. The unemployed 
need it now.” The brief stated that the 

| province was “clearly responsible” for 
| immediate aid to the unemployed. 





“Failure of your government to supply 
| the necessary funds for direct relief, 
| even on an interim basis, cannot be 
|] justified on economic, constitutional or 
| moral grounds,” he said. 

’ Premier Frost said fhat direct relixf 
payments would limit the ability of his 
government to provide work through ex- 
penditures channelled in other ways. He 
said that he was in agreement with the 
1945 Green Book proposals that the Fed- 
eral Government should accept respon- 
sibility for the employable unemployed. 

Mr. Frost noted he had made the sug- 
gestion that a Dominion Provincial con- 
ference, which could deal with that mat- 
ter, be called nearly 18 months ago in a 
speech at Winnipeg. 

Sec.-Treas Kidd interjected: “We read 
your speeches but they don’t buy bread 
or pay the rent.” 
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| Raise and Hour Cut Asked in Pact Talks 


With Canada Safeway-McDonald’s in Sask. 


REGINA, Sask.—Negotiations got under way last month with the jointly-owned Canada Safeway and Mac- 


Donald's Consolidated for a new contract covering employees of the grocery chain’s units in several cities of the 


Province, Int'l Rep. Walter Smishek. reported. 
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Little Nancy Thorpe: RWDSU Locals urged to build her trust fund. 


Nancy Still Needs Your Help 


REMEMBER LITTLE NANCY? She’s the daughter of the late Patricia 
Thorpe, a member of Bakery Workers Local 461, who perished with all 
her immediate family except baby Nancy in the flood that devastated 
Toronto last October. 

Little Nancy was a subject of discussion at the RWDSU Execu- 
tive Board meeting held earlier this month, when Canadian Dir. Tho- 
mas B. MacLachlan told Board members that the drive to raise a trust 
fund for Nancy had fallen short of the goal set by Local 461. Although 
a@ number of members in the U. 8. and Canada had responded to The 
Record’s appeal, additional contributions are still needed, MacLach- 
lain said. 

RWDSU locals were urged to make direct contributions to the 
Nancy Thorpe Fund, care of the RWDSU, 132 West 43 Street, New 
York 36, N. Y. Contributions from members will also be welcome. No 
matter what the amount, send it in NOW. 





Premier May Get Grievance 
Of Saskatoon Member 


SASKATOON, Sask.—In this Province the last step in the griev- 
ance procedure is neither the department supervisor, the plant super- 
intendent, the personnel manager nor even top management. It may 

' be the top executive of the province himself, Premier Douglas. 


In’tl Rep. Walter Smishek reports, without batting an eyelash, that since 
the union got no satisfaction on a grievance from the McGavin Bakery manage- 
ment, or from the Labor Minister who has refused to set up a Board of Con- 
ciliation for the matter, the problem may be brought to Premier Douglas. 

The grievance concerns the discharge of a member of Local 587 working 
at the McGavin Bakery here. The company and the union were unsuccessful 
in reaching a settlement and jointly applied for conciliation, which the Labor 
Minister refused. Next stop of the union will be the Minister’s office, “and if 
we fail to get a board established there,” says Smishek, “we will go to the 
Premier.” Just like that. 


-_ 








The company thus far has offered te 
incorporate into the regular wage strue- 
ture a six cent hourly wage increase won 
last summer after the workers yoted te 
strike, 


The union negotiating committee has 
insisted that in addition to incorporation 
of the six cents a settlement must include 
@ three cent hourly increase, reduction im 
working hours from 44 to 42, the nar- 
rowing of wage differentials between 
company unite, and improvements in 
seniority provisions, among other de« 
mands, d 


Company Asks for Time “4 


The company requested time to sub< 
mit the demands to top management, 
and negotiations were scheduled to re« 
sume shortly. j 


The employees of Campbell, Wilson & 
Millar, meanwhile reached tentative 
agreement on $5 monthly wage increases 
retroactive to Aug. 1 and a reduction im 
the work week from 44 to 42% hours is 
five days instead of six. 


In this shop also, an employee wh¢ 
has had long service with the firm and 
had not joined the union finally asked 
to join as a result of mistreatment by 
the company, Smishek said, Through the 
grievance procedure provided in the cone 
tract she filed for back pay that was due 
her, and action by the grievance com« 
mittee resulted in retroactive pay of $100. 


Ingram New Chairman 
At Consolidated Whouse 


MacDonald’s Consolidated warehouse 
employees, Retail, Wholesale and Departe 
ment Store Union (CIO-CCL), has elected 
new officers. They are; Harry Ingram, 
chairman; W. Racette, vice-chairman; G, 
Beits, secretary-treasurer; J. Guay, 
warden. On various commitiees are N, 
Classen, G. Pletcher, P. Nikkell, H. Ole«< 
nick; R. Palmer. R. English, G. Palin, G, 
Beita, F. Jacques and J. Poles. Chris F. 
Schubert, union representative, conducted 
the election 


Hotel for Unionists 
Opening in Thorold, Ont. 


MONTREAL, Que.—A hotel run by @ 
trade union where members will be able 
to stay at cost price will be started this 


summer at Thorold, Ont., according te 
Hal. C. Banks, vice-president of the Sea« 
farere’ International Union (AFL-TIC.) 

The $100,000 hotel will have about 200 
rooms and ample recreation facilities. It 
will be oonviently situated in Thorold, 
which is an important town for shipping 
on the Great Lakes. 


Costs of accommodation will be 
nominal and will be set in relation to 
costs of operating the hotel, which is te 
be run on a non-profit basis. 


The hotel, which will be the first owned 
by a Canadian trade union, will probably, 





AOR i Nita immniniiiMn~en, ‘be completed by the summer of 1956. 








RWDSU Opens Drive for $1.25 Minimum | Wage, Extended Coverage 


— See Page 3 








